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No. 630. CONVENTION1 CONCERNING THE REGULA 
TION OF CERTAIN SPECIAL SYSTEMS OF RECRUIT 
ING WORKERS, AS MODIFIED BY THE FINAL 
ARTICLES REVISION CONVENTION, 1946*

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the Inter 
national Labour Office, and having met in its Twentieth Session 
on 4 June 1936, and

Having decided upon the adoption of certain proposals with regard 
to the regulation of certain special systems of recruiting workers, 
which is the first item on the agenda of the Session, and

Having determined that these proposals shall take the form of an 
international Convention,

adopts this twentieth day of June of the year one thousand nine hundred 
and thirty-six the following Convention, which may be cited as the Recruit 
ing of Indigenous Workers Convention, 1936 :

Article 1
Each Member of the International Labour Organisation which ratines 

this Convention undertakes to regulate in accordance with the following 
provisions the recruiting of indigenous workers in each of its territories in 
which such recruiting exists or may hereafter exist.

Article 2
For the purposes of this Convention 

(a) the term " recruiting " includes all operations undertaken with the 
object of obtaining or supplying the labour of persons who do not 
spontaneously offer their services at the place of employment or at a 
public emigration or employment office or at an office conducted by an 
employers' organisation and supervised by the competent authority;

1 For the date of entry into force of the Convention and the list of ratifications 
see Certified Statement on page 134.

a United Nations, Treaty Series, Volume 88, page 3.
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(b) the term "indigenous workers" includes workers belonging to or assimi 
lated to the indigenous populations of the dependent territories of 
Members of the Organisation and workers belonging to or assimilated 
to the dependent indigenous populations of the home territories of 
Members of the Organisation.

Article 3
Where the circumstances make the adoption of such a policy desirable, 

the following classes of recruiting operations may, except when undertaken 
by persons or associations engaged in professional recruiting, be exempted 
from the application of the Convention by the competent authority :

(a) operations undertaken by or on behalf of employers who do not employ 
more than a prescribed limited number of workers ;

(b) operations undertaken within a prescribed limited radius from the place 
of employment; and

(c) operations for the engagement of personal and domestic servants and 
of non-manual workers.

Article 4
Before approving for any area any scheme of economic development 

which is likely to involve the recruiting of labour, the competent authority 
shall take such measures as may be practicable and necessary 

(a) to avoid the risk of pressure being brought to bear on the populations 
concerned by or on behalf of the employers in order to obtain the 
labour required;

(b) to ensure that, as far as possible, the political and social organisation of 
the populations concerned and their powers of adjustment to the changed 
economic conditions will not be endangered by the demand for labour; 
and

(c) to deal with any other possible untoward effects of such development 
on the populations concerned.

Article 5
1. Before granting permission to recruit labour in any area, the compe 

tent authority shall take into consideration the possible effects of the 
withdrawal of adult males on the social life of the population concerned, and 
in particular shall consider 

(a) the density of the population, its tendency to increase or decrease, and 
the probable effect upon the birthrate of the withdrawal of adult males ;
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(b) the possible effects of the withdrawal of adult males on the health, 
welfare and development of the population concerned, particularly in 
connection with the food supply;

(c) the dangers to the family and morality arising from the withdrawal of 
adult males; and

(d) the possible effects of the withdrawal of adult males on the social orga 
nisation of the population concerned.

2. Where the circumstances make the adoption of such a policy 
practicable and necessary, the competent authority shall, in order to safe 
guard the populations concerned against any untoward consequences of 
the withdrawal of adult males, fix the maximum number of adult males who 
may be recruited in any given social unit in such manner that the number 
of adult males remaining in the said unit does not fall below a prescribed 
percentage of the normal proportion of adult males to women and children.

Article 6

Non-adult persons shall not be recruited. Provided that the competent 
authority may permit non-adults above a prescribed age to be recruited 
with the consent of their parents for employment upon light work subject 
to prescribed safeguards for their welfare.

Article 7

1. The recruiting of the head of a family shall not be deemed to involve 
the recruiting of any member of his family.

2. Where the circumstances make the adoption of such a policy 
practicable and desirable, the competent authority shall encourage recruited 
workers to be accompanied by their families, more particularly in the case 
of workers recruited for agricultural or similar employment at a long distance 
from their homes and for periods exceeding a specified duration.

8. Except at the express request of the persons concerned, recruited 
workers shall not be separated from wives and minor children who have 
been authorised to accompany them to, and to remain with them at, the 
place of employment.

4. In default of agreement to the contrary before the departure of the 
worker from the place of recruiting, an authorisation to accompany a worker 
shall be deemed to be an authorisation to remain with him for the full 
duration of his term of service.
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Article 8
Where the circumstances make the adoption of such a policy practicable 

and desirable, the competent authority may make it a condition of permit 
ting recruiting that the recruited workers shall be grouped at the place of 
employment under suitable ethnical conditions.

Article 9
Public officers shall not recruit for private undertakings either directly 

or indirectly, except when the recruited workers are to be employed on 
works of public utility for the execution of which private undertakings are 
acting as contractors for a public authority.

Article 10 
Chiefs or other indigenous authorities shall not 

(a) act as recruiting agents;
(b) exercise pressure upon possible recruits; or
(c) receive from any source whatsoever any special remuneration or other 

special inducement for assistance in recruiting.

Article 11
No person or association shall engage in professional recruiting unless 

the said person or association has been licensed by the competent authority 
and is recruiting workers for a public department or for one or more specific 
employers or organisations of employers.

Article 12
Employers, employers' agents, organisations of employers, organisations 

subsidised by employers, and the agents of organisations of employers and 
of organisations subsidised by employers, shall only engage in recruiting if 
licensed by the competent authority.

Article 13
1. Before issuing any licence for recruiting the competent authority 

shall 

(a) satisfy itself that the applicant for a licence, if an individual, is a fit 
and proper person;
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