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Empowering Girls & Women Through
UN Women's Virtual Skills School (VSS)

Tens of miillions of girls are being denied access to education around the world.
According to UNESCO'’s 2015 Education for All Global Monitoring Report, 48%
of out-of-school girls in the world are likely never to enroll in school, depriving
them of the necessary knowledge and skills required for obtaining decent work.

Yet, in this age of growing connectedness through ICTs, social networks,
and other online resources, the tools to deliver innovative educational
programmes have never been more accessible. The VSS will seek to provide
an innovative approach to delivering high quality learning programmes
that will leverage opportunities for girls and women.

About
Empower Women

Launched in 2013 with funding from Canada, UN Women's Empower
Women is a growing movement for women'’s economic empowerment with
1 million users, 18,000+ active members, and 2,500+ crowdsourced learning
resources. More than 250 women and men in 60 countries serve as official
Empower Women Champions for Change to conceptualize and implement
projects in their communities. They have requested 21st century skills
development opportunities to prepare for an ICT-based knowledge society.
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Virtual Skills School's
Four Learning Journeys

The Virtual Skill School will be an open platform for girls and women,
boys and men around the globe. Gender equality and women's rights
will be at the heart of all learning paths through four key journeys:

VOCATIONAL TRAINING

For learners seeking to expand their technical and professional skills,
particularly in emerging and non-traditional sectors.

21ST CENTURY SRKILLS

For those looking to acquire core skills, such as breakthrough technologies, digital and
financial literacy, communication, creativity, critical thinking, and life-long character
qualities, such as adaptability, leadership and social and gender awareness.

SECOND CHANCE EDUCATION

For girls and wormen outside the formal education system looking for a ‘second
chance’ to get into a path of increased opportunity and continued learning.

CHANGE-MAKER ACTIVATION

For companies implementing the \Women's Empowerment Principles, teachers, parents/
family members, community leaders, Empower Women Champions, and many others.
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Our
Vision

OPPORTUNITIES

Job markets
Job creation

COMMUNITY & SOCIAL
Social sharing

COMPREHENSIVE
LEARNING CONTENT

Beginner & advanced pathways
High quality & interactive
21st century pedagogy

INNOVATIVE CONTENT
PARTNERS

E-learning providers

Yirtual commun}ty IRERTURL Organizations
Coaching and mentoring RILLS Universities
Project-based learning ' Corporations
Blended learning CHOOL

ALL INCLUSIVE

Multilanguage support
Localization

N—

Personalization
Culture/accesibility
Device support

DATA DRIVEN ’/

Goal & KPIs tracking

Girls and
woren, boys
and men
who will:

Take action for
gender equality
and women'’s
economic
empowerment.

Fostering the

Next Generation

SUSTAINABLE
CONTENT DELIVERY

Frequent content updates
and rollout

Enjoy enhanced

life opportunities
make informed
decisions in
emerging digital
societies and
economies.

Acquire jobs and
grow businesses,
particularly
in high value
sectors.
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Our Unique

Approach

The Virtual Skills School will provide an innovative approach to
delivering high-quality learning programmes to support girls and
women in overcoming physical, financial, and other learning opportunity
barriers. It will go beyond traditional online courseware to incorporate
learning pathways, blended (off- and online) and collaborative learning,
interdisciplinary curriculum, real-world student projects, mentoring and
gamification. Through completion certificates, learners will improve
their connections with employment opportunities.

Courses will enable
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E = ) n E. Learners will be
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the content in real life. webinars and workshops

SELF-STUDY COURSES MENTORING & COACHING

EXPERIENCED-BASED ASSISTED LEARNING

Courses will be offered As learners progress to
at the learner's own l advanced learning paths,
pace and level of =0 j they will have access to @

motivation. mentors and coaches.

It will build on lessons learned, good practices and feedback from the
Empower Women global community, supporting the imperatives and
overarching agenda of women’s economic empowerment and gender
equality. It will provide learners tangible evidence and guidance on how
to integrate their newfound skills and knowledge into their everyday lives.
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Virtual Skills School's
Theory of Change

The VSS aligns with UN Women's vision of putting girls back to school
through three effective exit avenues while directly contribute to closing
the education-to-employment skills gap. It will offer second chance
education and learning resources matching labour market needs: 21st
century professional, technical and vocational skills.

SKILLS DEVELOPMENT EDUCATION & ECONC
OPPORTUNITIES
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Our
Target Groups
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The VSS will also meet the individual girls' and women's learning needs
and desires for personal development. Intersectionality across targeted
groups of women and girls will be taken into account in curriculum
development. Content and pedagogy will be tailored to the different
literacy levels of our intended learners.
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Schools &
Universities

Institutions

3 EFFECTIVE EXIT AVENUES

JOB CREATION IN JOB-

POOR ENVIRONMENTS

Buy From Women
Entreprise Platform

INCREASED ACCESS TO
JOB MARKETS

Wormen Empowermment Principles

INTEGRATION INTO FORMAL
EDUCATION SYSTEM

Joint UN Women, UNESCO &
UNFPA Education Programme
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Our

Roadmap

In the initial phase of the
VSS, a prototype will be
developed to illustrate
how a learner will interact
with the VSS. It will also
provide some insight into
the user-interface and user-

PROTOTYPING

experience of the learning
management system. The
prototype will also serve to
solicit feedback and inputs
from partners. This first phase
is expected to be completed in
December 2016.

The pilot will be carried out
through two main components:
(1) development of a minimum
viable product (MVP) and
(2) targeted pilot testing.
The MVP will be developed
based on feedback during the
prototype phase. The MVP is
expected to be finalized in early

PILOT

January 2017 and be piloted
and tested by a small group
of users until March 2017. The
content will focus on financial
literacy and Gender Q. On the
basis of experience and lessons
learmed from this testing
phase, the VSS will be further
developed and piloted.
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