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A CALL TO ACTION

In 1979, the Convention on the Elimination of All Forms 
of Discrimination against Women (CEDAW) laid out a 
blueprint for women’s rights, including commitments 
to embody the principle of equality between men and 
women in law and in practice. In the years since, the 
1995 Beijing Declaration and Platform for Action and 
the 2030 Agenda for Sustainable Development have 
built on these commitments and reinforced the global 
drive to achieve gender equality and the empower-
ment of women.

We are fast approaching 2020, when the world must 
review the progress that has been made in 25 years of 
implementing the Beijing Platform for Action and its 12 
critical areas of concern. This means taking a hard look 
at the laws, policies and norms that govern our societ-
ies, how they are enforced and the ways in which laws 
and practices enable or hinder the rights of women and 
girls. Assessments must in turn lead to action. Equality 
in Law for Women and Girls by 2030 marks a timely and 
important contribution to that process.

Equality in law is crucial to gender equality, as wom-
en and girls look to the laws of their State to protect, 
fulfil and enforce their rights. Laws that discriminate 
and deny them equal rights with men and boys 
betray their trust in society and signal that gender 
discrimination is acceptable, normal and expected. 
Women and girls left behind by discriminatory laws 
are often permanently excluded from the benefits 
of development. Conversely, the implementation 
of good laws that conform to the human rights 
principles of equality and non-discrimination can 
help sustain efforts to move towards just, peaceful 
and inclusive societies; environmental and climate 
justice; equal participation in decision-making at all 
levels; universal access to essential public services; 
and economic prosperity for all.

All aspects of the law—constitutional, civil, criminal, 
labour and administrative—that discriminate against 
women and girls need urgent attention. Repeal or 

revision of discriminatory laws is imperative, along 
with the work to more quickly enact and put into ac-
tion laws that enhance existing legal protections and 
ensure backing by adequate resources. A law that is 
not being implemented is not working for those who 
may need it most.

Thus, the partners issuing this strategy for equality 
in law are calling for full legal protection for women 
and girls, in all sectors, in line with CEDAW, the Beijing 
Declaration and Platform for Action and the 2030 
Agenda for Sustainable Development. Among other 
aspects of discriminatory laws, we urge the immedi-
ate repeal of:

 • “Clawback clauses” and other constitutional provi-
sions that override non-discrimination guarantees;

 • Personal laws that deny women equal rights as 
spouses by restricting their ability to exercise agen-
cy in the management and distribution of marital 
property, choice of residence, parental rights and 
responsibilities, and the right to inherit equally 
with men and boys;

 • Discriminatory civil laws that deny women the abil-
ity to apply for a passport without the permission of 
their husbands or transfer their nationality to their 
child or foreign spouse and place restrictions on 
physical mobility, employment, decisions on where 
to live and sexual and reproductive autonomy;

 • Labour and social security laws that perpetuate 
discriminatory pay structures, divisions of labour 
and pension schemes, while at the same time 
failing to recognize the restrictive and unpaid 
burden of care that women carry at home, or to 
make parental leave available to both women and 
men; and

 • Criminal laws that limit access to justice for women 
and girls by, for example, placing a higher burden 
of proof on them, reducing the value of their tes-
timony and allowing perpetrators of rape to marry 
survivors or invoke “honour” or “provocation” to 
escape criminal responsibility.
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