4
6@0 UNITED NATIONS

WV INDUSTRIAL DEVELOPMENT ORGANIZATION

THE GENDER DIMENSION



Copyright © UNIDO 2019. All rights reserved.

This working paper represents research in progress and is published for the purpose of sharing
knowledge and soliciting comments. The contents and conclusions of this document are considered
appropriate for the time of its preparation. They may be modified in the light of further knowledge
gained at subsequent stages. Comments regarding the paper should be addressed to the UNIDO
Gender Coordinator who can be reached at gender-coordinator@unido.org.

This document has been prepared without formal United Nations editing. The views and opinions
expressed are those of the authors and should not be considered as reflecting the official policy
or position of UNIDO. UNIDO is not responsible for the results of any actions taken on the basis of
this research nor for any errors or omissions.

The opinions, designations and material presentations do not imply the expression of any opinion
whatsoever on the part of UNIDO concerning the legal status of any country, territory, city or area
or of its authorities, or concerning the delimitation of frontiers or boundaries, or its economic
system or degree of development.

Designations such as “developed”, “industrialized” and “developing” are intended for statistical
convenience and do not necessarily express a judgment about the stage reached by a particular
country or area in the development process.



INCLUSIVE AND SUSTAINABLE INDUSTRIAL
DEVELOPMENT: THE GENDER DIMENSION

UNIDO WORKING PAPER



NOISN3IIQ Y3ANIO JFHL :INIFINJOTIAIA TVIHLSNANI I19VNIVLSNS ANV FAISNTIONI



This working paper is produced by the UNIDO Office for Gender Equality and Empowerment of
Women with main contributions provided by Dr. Marzia Fontana, Research Associate at the Institute
of Development Studies, University of Sussex.

The paper has been prepared under the overall leadership of Fatou Haidara, Managing Director,
Directorate of Corporate Management and Operations. Substantive guidance was provided by Hedda
Ohlberger-Femundsenden, Gender Coordinator, Office for Gender Equality and the Empowerment
of Women with inputs from Hoa Lai, Rachel Loper, Luciana Meira, Riccardo Savigliano, Jenny Tang,
Priyanka Teeluck, Chiara Valpiana, and Gina Waibel. Comments regarding the paper should be
addressed to gender-coordinator@unido.org.

Many valuable comments were gratefully received from Professor Diane Elson, University of Essex,
Professor Stephanie Seguino, University of Vermont, and Anuradha Seth, Policy Advisor for Economic
Empowerment, UN Women, as well as UNIDO staff, particularly Franz Brugger, Blen Tilahun Demissie,
Thouraya Benmokrane, Michele Clara, Sulafa Mdanat, and Cristiano Pasini.

Graphic design and layout by Georg Nothdurfter, Gerundium Design.

We are particularly thankful to the Ministry for Foreign Affairs of Finland for their financial support
in producing this paper.







List of abbreviations

Executive summary

1. The gender equality-industrial development nexus

1.1. Inclusive and sustainable industrial development (ISID)
and why gender matters

1.2. A two-way relationship
1.2.1. From industrialization to gender relations

1.2.2. From gender relations to industrialization

2. Gender patterns in manufacturing employment

2.1. Regional patterns over the last few decades:
feminization and defeminization

2.2. Selected country cases

2.3. Gender and ISID-related indicators, data and gaps

3. Looking ahead: the new industrial revolution
and gender equality

3.1. Emerging trends in industry

3.2. Gender implications: new challenges and opportunities
4. Policy lessons for gender-equitable ISID
References

Annex 1: Country Profile Statistics Notes

10
13
15

20

20
25
37

42
42
43

48

54

59




List of abbreviations

ACET
ATC
EU
=
GTP
ICT
IDR
IFC

ILO

ISDS
ISID
KILM
KT

LFS
MENA
MVA

NGO

MR EER, STERSHEI —4RT:

https://www.yunbaogao.cn/report/index/report?reportld=5 23145




