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Asian power brokers
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Asia has eight of the top 20 pension funds and four of the 10 largest sovereign wealth funds

Japan Government Pension Investment 1300
Government of Singapore Investment Corp.
China Investment Corporation

Korea National Pension Fund

Taiwan Postal Savings Fund

Singapore Temasek Holdings

Singapore Central Provident Fund

Malaysia Employees Provident Fund

Australia National Social Security Fund

Australia Government Future Fund 47

India Employees' Provident Fund Jjj 41
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“Getting old before getting rich ... ”
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Fiduciary duty ~ long-term time horizon

J_,/(\)»M “...the evidence
shows that share

price depends on
long-term returns ...”

\ } / Koller, Godhart,

Wessels, 2005
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Rl implementation

- Analysis - - ‘ Feedback \

Process Organisation Performance Transparency Leadership
Investment * In-house Demand * Client * Remuneration
policy ESG disclosure Reporting and career
Analysis and specialists Supply chain » External progress
decision » Access to research Reporting « Top
making rI'Eeice;arch Valuation + Performance management
Risk Attribution + Walk the Talk

- Engagement
management * Training and
) + Engagement

o staffing
Prioritisation budaets
ESG issues g
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Jg implementation ~ ESG
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https://www.yunbaogao.cn/report/index/report?reportld=5 8194
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