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g WHAT ARE THE DEMOGRAPHIC ../_\
PROFILES OF FEMALE LOGISTICS  CSCMP
EXECUTIVES?

g WHAT ARE THE CAREER PATTERS OF
THE FEMALE LOGISTICS EXECUTIVES?

g WHAT ARE THE PERSPECTIVES AND
ATTITUDES OF THE FEMALE LOGISTICS
EXECUTIVES?

g WHAT ROLE HAS MENTORING PLAYED IN
THE DEVELOPMENT OF THE FEMALE
LOGISTICS EXECUTIVES?

g WHAT MANAGEMENT STYLES DO THE
LOGISTICS / SCM EXECUTIVES UTILIZE?
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The female logistics executives are well

educated, with as many achieving graduate
degrees as undergraduate degrees.

More than one gquarter of respondents have
degrees in logistics or SCM at the
undergraduate or graduate levels.



WHAT IS LIKED LEAST ABOUT BEING A LOGISTICS PROFESSIONAL /
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| AM GENERALLY SATISFIED WITH MY CURRENT POSITION /
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THE OPPORTUNITIES FOR BUILDING A SOUND PROFESSIONAL CAREER IN LOGISTICS
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FIFTY-FIVE PERCENT OF THE RESPONDENTS (55%) FELT IT WAS
SOMEWHAT DIFFICULT OR VERY DIFFICULT TO BALANCE A CAREER
AND FAMILY. THIS IS THE HIGHEST PERCENTAGE IN SEVERAL
YEARS. IN 2005, 53% CONSIDERED IT DIFFICULT OR VERY DIFFICULT
TO BALANCE WORK AND FAMILY.

« FEMALE EXECUTIVES ARE WILLING TO PUT FORTH THE
EFFORT NEEDED TO SUCCEED IN THE LOGISTICS AND
SUPPLY CHAIN MANAGEMENT FIELDS.

« THEY DO HAVE TO MAKE WORK AND LIFE BALANCING

DECISIONS.
« THEY EXPERIENCE A CONSIDERABLE AMOUNT OF
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