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GANHRI

The Global Alliance of National Human Rights Institutions (GANHRI), formerly known as
the International Coordinating Committee of National Institutions for the Promotion and
Protection of Human Rights (ICC), is the international association of national human rights
institutions from all parts of the globe. Established in 1993 as ICC, GANHRI promotes and
strengthens national human rights institutions (NHRIs) to be and work in accordance with
the Paris Principles, and provides leadership in the promotion and protection of human
rights worldwide.

OHCHR

The mission of the Office of the High Commissioner for Human Rights is to work for
the protection of all human rights for all people by helping to empower them as well
as assisting those responsible for upholding their rights.

UNDP

Empowered lives. Resilient nations.

United Nations Development Programme (UNDP) partners with people at all levels of
society to help build nations that can withstand crisis, and drive and sustain the kind
of growth that improves the quality of life for everyone. On the ground in nearly 170
countries and territories, we offer global perspective and local insight to help empower
lives and build resilient nations.
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Joint Foreword

As national entities with broad responsibility for the promotion and protection of human rights,
National Human Rights Institutions (NHRIs) are a key element of the national protection system.
They can act as an important “bridge” within society — linking government, parliament, various
other state entities, academic and research centres, civil society organizations (CSOs) and the
international, regional and national human rights protection systems.

Independent and effective NHRIs can play an important role in:

® Upholding and reinforcing the rule of law, good governance and the effective
administration of justice;

® Combatting discrimination and advocating for the protection of minorities,
indigenous populations and vulnerable groups;

@ Facilitating legal and institutional reform and the improvement of security institutions,
such as the police and the prisons administration;

® Monitoring places of deprivation of liberty.

The Principles on the Status and Functioning of National Institutions for the Promotion and
Protection of Human Rights (the Paris Principles, endorsed by United Nations General Assembly
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