DECENT WORK IN ASIA
REPORTING ON RESULTS 2001-05



Decent work In Asia:
Reporting on results
2001-05

Fourteenth Asian Regional Meeting
Busan, Republic of Korea, August-September 2006

Report of the Director-General

INTERNATIONAL LABOUR OFFICE GENEVA



This Report may also be consulted on the ILO Internet site
www.ilo.org/public/english/standards/relm/rgmeet/asia.htm

ISBN 978-92-2-118770-7

First published 2006

The designations employed in ILO publications, which are in conformity with United Nations practice, and the presentation of
material therein do not imply the expression of any opinion whatsoever on the part of the International Labour Office concerning
the legal status of any country, area or territory or of its authorities, or concerning the delimitation of its frontiers.

Reference to names of firms and commercial products and processes does not imply their endorsement by the International Labour
Office, and any failure to mention a particular firm, commercial product or process is not a sign of disapproval.

ILO publications can be obtained through major booksellers or ILO local offices in many countries, or direct from ILO Publica-
tions, International Labour Office, CH-1211 Geneva 22, Switzerland. Catalogues or lists of new publications are available free of
charge from the above address, or by email: pubvente@ilo.org.

Visit our web site: www.ilo.org/publns.

Photocomposed in Switzerland BRI
Printed in Switzerland ATA




Acronyms and abbreviations . ........... .. . vii

1. Results-based management for decentwork .............. ... ... .. ... ... ..., 1
Reporting On resUlts . . ...t 1
Structure of the report . ... .. 1
The context for implementation . ............. .. . 2

The Millennium DevelopmentGoals ............. ... . i, 2
Changes in the United Nations system and development cooperation ......... 3
Globalization INASIA . . ..o 4
Regional and national developments . .......... ... ... i 4
The institutional capacity for implementation ................................ 6
Results-based management for decentwork ............ ... .. ... ... ...... 6

2. Decent work country programming ... ......uu vt nt e
National plans of action for decent work and decent work country programmes . . . .. 7
Decent work country programming and implementation planning ................ 11
Decent work country programming and the multilateral frameworks .............. 19

DWCPs and the poverty reduction strategy (PRS) process .................. 19

3. Decent work key results: Strategic Objective No. 1 ........................... 25
Promoting and realizing standards and fundamental principles and rights at work . . . . 25
Eliminating child labour . . .. ... ... o 29
Abolishing forced labour .. ... .. 36
Promoting genderequality .......... ... i 40
Addressing discrimination and vulnerabilities . . ............. .. ... .. ... ... ... 42

4. Decent work key results: Strategic Objective No.2 ............... ... ... ...... 47
Creating greater opportunities for women and men to secure decent employment
AN INCOME . o e e 47
Putting employment at the heart of economic and social policies . ................ 47
Labour market information and employmentservices .. ........................ 49
Enhancing skills and employability ........... ... .. .. ... .. .. 51
Creating more and better jobs . ... .. 55

Decent employment in the informal economy . ........................... 57
Youth employment .. ... . 59
Getting people back to work after disasters, crises and conflicts.................. 62

5. Decent work key results: Strategic Objective No.3 ........................... 67

Extending social protection . ............ .. . . 67

Extending social protection to the informal economy . ..................... 68
Tackling work-related safety and health hazards . ............................. 69
Protecting migrant Workers . ... e 72
Combating HIV/AIDS inthe world of work . ......... ... ... ... ... ... ....... 74




6. Decent work key results: Strategic Objective No.4 ...........................
Strengthening tripartism and social dialogue .. ............ ... .. ... ... .. .. ...

Strengthening the influence of the social partners in socio-economic
and governance POLICIES . . . .. .ot t

Enhancing the capacity of the social partners ............ ... ... ... ... .. ...,

7. Achievements, opportunitiesandchallenges .. ............ ... ... .. ... .. .. ...
ACNIBVEMENTS . . o
Opportunities and challengesahead . .. ........ ... i

IMProving gQOVEINANCE . . . ..ottt e et
Implementing results-based management ............. ... ... i
Working within the United Nationssystem . ........... ... ... ...,

Annex

A.1. Conclusions of the Thirteenth Asian Regional Meeting
(Bangkok, 28-31 August 2001) . ... ..t

A.2. Ratifications of fundamental ILO Conventions (as at 1 February 2006) .......
A.3. ILO gender mainstreaming strategy (GEMS) in Asia and the Pacific, 2004-07 . .
A.4. Framework for Cooperation on Skills Development for Asia and the Pacific ...

79
79

79
83

87
87
89
90
90
91

93
97
99
103

Vi



ACFTU All-China Federation of Trade Unions

ACWF All-China Women’s Federation

ADB Asian Development Bank

AJK Azad Jammu and Kashmir, Pakistan

ALl Association of Lebanese Industrialists

APEC Asia-Pacific Economic Cooperation
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APSDEP Asia and Pacific Skills Development Programme

ARM Asian Regional Meeting

ARMM Autonomous Region of Muslim Mindanao

ASEAN Association of Southeast Asian Nations

ASIST AP Advisory Support, Information Services and Training for Asia-Pacific
ATC Agreement on Textiles and Clothing

AusAID Australian Agency for International Development
BAPPENAS Planning Ministry of Indonesia

BDS Business Development Services

BGMEA Bangladesh Garment Manufacturers’ and Exporters’” Association
CCA common country assessment

CEC China Enterprise Confederation

CIDA Canadian International Development Agency

CPP country programme priorities

CSR corporate social responsibility

DANIDA Danish International Development Agency

DCI Development Cooperation Ireland

DFID Department for International Development, United Kingdom
DME design, monitoring and evaluation

DWAB Decent Work Advisory Body

DWCP decent work country programme

DWI decent work indicators

DWPP Decent Work Pilot Programme

EC European Commission

ECOP Employers’ Confederation of the Philippines

ECOT Employers’ Confederation of Thailand

EEO equal employment opportunity

EEOW Expansion of Employment Opportunities for Women

EFA Education for All

EFC Employers’ Federation of Ceylon

EIIP Employment-Intensive Investment Programme

EPZ export processing zone

ESPNAD Employment Services for the People of Nanggroe Aceh Darussalam
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FTUB
GCC
GEMS
GTzZ
HIPC
HRD
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ICFTU-APRO
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IHRDPEP

ILO-IPEC
ILO-STEP

IMF
IMS
INDISCO

IOM

IP
IRIS
ISCO
IYEAP

I'YENetwork

JIU
KAB
KSBSI
LMC
LMIL
MDG
MFA
MOLISA
MOLSS
MOMT
MONEF
MOU
MSE
MTUC
NCLP

European Union

Factory Improvement Programme

Free Trade Agreement

Federation of Trade Unions of Burma

Gulf Cooperation Council

gender mainstreaming strategy

German Agency for Technical Cooperation
heavily indebted poor countries

human resource development

International Confederation of Free Trade Unions

International Confederation of Free Trade Unions Asian and Pacific
Regional Organization

International Confederation of Arab Trade Unions

Integrated Human Resources Development Programme for Employment
Promotion, Fiji

ILO International Programme on the Elimination of Child Labour

ILO Programme on Strategies and Tools against Social Exclusion
and Poverty

International Monetary Fund
Information Management System

Interregional Programme to Support Self-Reliance of Indigenous
and Tribal Peoples through Cooperatives and Self-Help Organizations

International Organization for Migration
implementation planning

Integrated Resources Information System
International Standard Classification of Occupations
Indonesia Youth Employment Action Plan
Indonesian Youth Employment Network

Joint Inspection Unit, United Nations

Know About Business

Confederation of Indonesia Prosperity Trade Unions
labour-management cooperation

Labour Market Indicators Library

Millennium Development Goal

Multifibre Arrangement

Ministry of Labour, Invalids and Social Affairs, Viet Nam
Ministry of Labour and Social Security, China
Ministry of Manpower and Transmigration, Indonesia
Mongolian Employers’ Federation

Memorandum of Understanding

micro and small enterprise

Malaysian Trade Union Congress

National Child Labour Programme, India
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NGO

non-governmental organization

NPADW National Plan of Action for Decent Work

NWFP North West Frontier Province, Pakistan

OCHA Office for the Coordination of Humanitarian Affairs

OSH occupational safety and health

PAC Project Advisory Committee

PEBLISA Prevention and Elimination of Bonded Labour in South Asia
PRISED Poverty Reduction through Small Enterprise Development
PRS poverty reduction strategy

PRSP Poverty Reduction Strategy Papers

RBM results-based management

RETA regional technical assistance

RIRP Rapid Income Recovery Programme

RISE rapid income support through employment

RRG Regional Readers’ Group

SAARC South Asian Association for Regional Cooperation

SARS Severe Acute Respiratory Syndrome

SAVPOT South Asia and Viet Nam Project on Tripartism

SCREAM Supporting Children’s Rights through Education, the Arts and the Media
SECO Swiss State Secretariat for Economic Affairs

SIDA Swedish International Development Cooperation Agency
SIYB Start and Improve Your Business

SKILLS-AP Regional Skills and Employability Programme for Asia and the Pacific
SME small and medium-sized enterprises

SPF Strategic Policy Framework

SSO Social Security Office, Thailand

TBP Time-bound Programme

TICSA Trafficking in Children in South Asia

TICW Trafficking in Children and Women

TREE Training for Rural Economic Empowerment

UN United Nations

UNCT United Nations Country Team
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