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The ILO provides expert advice and technical assistance to member States through a net-
work of offices and multidisciplinary teams in over 40 countries. This assistance takes the
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in small business development, project management, advice on social security, workplace
safety and working conditions, the compiling and dissemination of labour statistics, and
workers' education.
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The International Labour Office is the Organization's secretariat, research body and publishing
house. ILO Publications produces and distributes material on major social and economic trends.
It publishes policy studies on issues affecting labour around the world, reference works, tech-
nical guides, research-based books and monographs, codes of practice on safety and health
prepared by experts, and training and workers’ education manuals. The magazine World of Work
is published four times a year in printed form by the Department of Communication and Public
Information and is also available online at http://www.ilo.org.

You may purchase ILO publications and other resources securely on line at http://www.ilo.org/
publns; or request a free catalogue by writing to ILO Publications, International Labour Office,
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Preface

Market fundamentalists would have us believe that the laws of the market are
as clear and straightforward as the law of gravity. Either societies do what the
markets require or they will have to pay with longer term economic decline
and even deeper misery. How is it that the same people who praise the value
of entrepreneurial innovation and creative destruction have such static views
when it comes to the market economy at large? Whatever the problem, the
answer is always the same: reduce wages, deregulate labour markets, lower taxes,
liberalize trade and financial markets, privatize public services and increase
competition.

No other discourse seems to be so unimaginative and repetitive. But
repetition does not make right what’s wrong. The large variety of market
economies and the very different strategies of countries in terms of responding
to the global crisis show that there are choices to be made at every juncture
of development.

There is an alternative. This is the key message of the 2011 Global Labour
Column anthology.

There is no ironclad law saying that our societies have to become more
unequal. There is no evidence that the free global movement of capital yields
better results than democratically governed capital markets. There is no proof
that low pay means more employment; indeed, a downward spiral on wages

and working conditions is rather a recipe for deflation and long-term
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