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The International Labour Organization (ILO) was founded in 1919 to promote social justice and
thereby contribute to universal and lasting peace. The ILO is responsible for drawing up and
overseeing international labour standards. It is the only tripartite United Nations agency that
brings together representatives of governments, employers and workers to jointly shape policies
and programmes promoting decent work for all. This unique arrangement gives the ILO an edge
in incorporating “real world” knowledge about employment and work.

€0



Global Wage Report
2014/15

Wages and income inequality

INTERNATIONAL LABOUR OFFICE « GENEVA



Copyright © International Labour Organization 2015
First published 2015

Publications of the International Labour Office enjoy copyright under Protocol 2 of the Universal Copyright Convention.
Nevertheless, short excerpts from them may be reproduced without authorization, on condition that the source is indicated. For
rights of reproduction or translation, application should be made to ILO Publications (Rights and Permissions), International
Labour Office, CH-1211 Geneva 22, Switzerland, or by email: pubdroit@ilo.org. The International Labour Office welcomes such
applications.

Libraries, institutions and other users registered with reproduction rights organizations may make copies in accordance with the
licences issued to them for this purpose. Visit www.ifrro.org to find the reproduction rights organization in your country.

Global Wage Report 2014/15: Wages and income inequality
International Labour Office — Geneva: ILO, 2015

ISBN 978-92-2-128664-6 (print)

ISBN 978-92-2-128665-3 (web pdf)

ISBN 978-92-2-128666-0 (epub)

International Labour Office

wages / income distribution / wage differential / wage policy / developed countries / developing countries
13.07

Also available in PDF in Arabic: ISBN 978-92-2-628665-8; Chinese: ISBN 978-92-2-528665-9; French: ISBN 978-92-2-228665-2;
Portuguese: ISBN 978-92-2-828665-6; Russian: ISBN 978-92-2-428665-0; and Spanish: ISBN 978-92-2-328665-1.

Also available as EPUB in French: ISBN 978-92-2-228666-9; and Spanish: ISBN 978-92-2-328666-8.
Also available in Kindle and iBook edition.

ILO Cataloguing in Publication Data

The designations employed in ILO publications, which are in conformity with United Nations practice, and the presentation of
material therein do not imply the expression of any opinion whatsoever on the part of the International Labour Office concerning
the legal status of any country, area or territory or of its authorities, or concerning the delimitation of its frontiers.

The responsibility for opinions expressed in signed articles, studies and other contributions rests solely with their authors, and pub-
lication does not constitute an endorsement by the International Labour Office of the opinions expressed in them.

Reference to names of firms and commercial products and processes does not imply their endorsement by the International Labour
Office, and any failure to mention a particular firm, commercial product or process is not a sign of disapproval.

ILO publications and electronic products can be obtained through major booksellers or ILO local offices in many countries, or
direct from ILO Publications, International Labour Office, CH-1211 Geneva 22, Switzerland. Catalogues or lists of new publica-
tions are available on our website: www.ilo.org/publns

This publication was produced by the Document and Publications Production,
Printing and Distribution Branch (PRODQC) of the ILO.

Graphic and typographic design, manuscript preparation, copy editing, layout
and composition, proofreading, printing, electronic publishing and distribution.

PRODOC endeavours to use paper sourced from forests managed
in an environmentally sustainable and socially responsible manner.

Code: DTP-WEI-CORR-SRO-REPRO-DISTR

0.


http://www.ilo.org/publns
mailto:pubdroit@ilo.org
http://www.ifrro.org

Preface

The Global Wage Report 2014/15 presents both the latest trends in average wages
and an analysis of the role of wages in income inequality. The first part of the
report shows that global wage growth in recent years was driven by emerging and
developing economies, where real wages have been rising since 2007 although wage
growth slowed in 2013 compared to 2012. In developed economies, wages generally
remained stagnant in 2012 and 2013, and in a number of countries wages remained
below their 2007 level. These trends are a matter of concern.

At the level of the individual worker or firm, the immediate impacts of higher
or lower wages are self-evident. At the national level, the effects of higher or lower
wages on aggregate demand and employment are context-specific and cannot be
predicted or evaluated without taking into account the level of wages relative to
productivity, the degree of openness of the country under consideration and the
relative size of the different components of aggregate demand. At the international
level, if too many countries pursue wage moderation policies, the outcome is likely
to be negative. In the current environment, in which the global economy risks
sliding back into a low-growth trap, higher wage growth would be desirable in
those countries where wages in the past have lagged behind productivity growth.
As the report demonstrates, in some countries policies have already started to shift
in that direction.

The second part of the report turns to the role of wages in income in-
equality. Inequality has become the subject of growing interest in recent years
across the world, and there has been a realization that growing inequality not only
undermines social justice objectives, but can also have adverse economic conse-
quences. Through the adoption of the 2008 Declaration on Social Justice for a Fair
Globalization, ILO Members renewed their commitment to pursue policies with
regard to wages and earnings designed to ensure a just share of the fruits of pro-
gress to all and recognized that for a fair outcome for all, it has become even more
necessary to achieve social cohesion and to combat poverty and rising inequalities.

In many countries, the distribution of wages and paid employment has been
a key factor in recent inequality trends. This highlights the importance of labour
market institutions and policies — including minimum wages and collective bar-
gaining — that have an effect on income distribution.

Wage gaps between men and women, and between nationals and migrants,
remain significant and are only partly explained by differences in experience, edu-
cation, occupation and other labour market characteristics. Implementing effective
anti-discrimination policies, alongside other policies that address the underlying
causes of these wage gaps, is a concrete way to progress toward greater social
justice and fewer inequalities.

The report also shows that lower-income groups rely disproportionately on
social transfers or income from self-employment. In fact, in almost all countries,
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income sources are more diverse at the top and bottom of the household income
distribution than in the middle, where households rely to a much larger extent on
wages. This illustrates the importance of ensuring coherence between wage pol-
icies and social protection alongside the creation of paid employment to reduce
inequality.

It is my hope that, in addition to the report itself, the approach presented here
will be of use for ILO constituents to identify, in their specific context, the appro-
priate mix of wages, employment, enterprise promotion, social protection and
other policies that are most conducive to combining increased economic growth
with decreased income inequality. It is also my hope that the report will assure
policy-makers of the importance of including wages as part of international efforts
to coordinate macroeconomic policies and to advance social justice.

Guy Ryder
ILO Director-General
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