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	F OREWORD

This publication is funded by the Canadian and Swiss Governments, 
and is part of a larger ILO Research Department project that assesses 
the impact of labour provisions based on field research, interviews and 
regional seminars with social partners. It builds on previous research on 
the effectiveness of labour provisions, entitled Social dimensions of free trade 
agreements (ILO, 2013), which developed a typology of labour provisions 
and provided an exhaustive mapping of their design. 

The methodology used to assess outcomes is based on macro-analysis of 
260 trade agreements reported to the WTO (including 71 with labour 
provisions between 102 economies), and case study analysis of Bangladesh, 
Cambodia, Central America, Dominican Republic and Republic of Korea 
with respect to an institutional analysis of national laws and labour insti-
tutions. The analysis is supported by interviews with over 50 stakeholders 
in more than ten countries, including regional seminars held in Toronto, 
Washington, DC, Lima and New Delhi.

The report has been prepared by Jonas Aissi, Marva Corley-Coulibaly, 
Elizabeth Echeverria Manrique, Marialaura Fino, Laetitia Fourcade, 
Takaaki Kizu, Rafael Peels, Daniel Samaan, Pelin Sekerler Richiardi 
and Christian Viegelahn with research assistance from Jens Schlechter 
and Carla Chapman. Background research has been provided by Natalia 
Alshakhanbeh, Elizabeth Boomer, Tequila J. Brooks, Desirée LeClercq, 
Woori Lee, Carolina Lennon, Elva Lopez Mourelo, Kimberly Nolan 
Garcia, Elizabeth O'Connor, Myriam Oehri, Sara Rellstab, Daniel 
Sexton, and Lore Van den Putte. The report has been coordinated by 
Marva Corley-Coulibaly, under the supervision of Raymond Torres, 
the Director of the Research Department, and Moazam Mahmood, the  
a.i. Director of the Research Department. 

The report has benefitted greatly from substantial comments and sug-
gestions received from prior and current members of the Advisory 
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Committee Pierre Bouchard, Caiphas Chekwoti, Yon Criado, Rudi 
Delarue, Guillaume Delautre, Jean-Jacques Elmiger, Karin Federer, Silvia 
Formentini, Anthony Giles, Monika Hencsey, Lewis Karesh, Pablo Lazo 
Grandi, Sébastien Martin, Rakesh Patry, Carol Pier, Patrick Pieroni, Evi 
Roelen, Gregory Schoepfle, Rahul Sen, Jan Van Hove, Damien Vacheron, 
Anil Verma, and Jeffrey Vogt. 

Valuable feedback was also provided by external reviewers: Susan Aaronson 
(George Washington University), Mirela Barbu, Liam Campling and 
Adrian Smith (Queen Mary University of London), Kevin Kolben (Rutgers 
University), Raymond Robertson (Texas A&M University), Tonia Novitz 
(University of Bristol), James Harrison and Ben Richardson (University 
of Warwick), officers and staff from the United States Department of 
Labor and the office of the United States Trade Representative, staff of 
the European Commission (DGEMP), and staff of the State Secretariat 
for Economic Affairs, Economic Cooperation and Development (SECO).

Thanks also to our colleagues from the ILO who provided helpful com-
ments: Jordi Agustí-Panareda, Florence Bonnet, Matthieu Charpe, Karen 
Curtis, Sean Cooney, Janelle Diller, Colin Fenwick, André Gama, Eric 
Gravel, Adam Greene, Deborah Greenfield, James Howard, Tom Lavers, 
Sangheon Lee, Naren Prasad, Emily Sims, Thoralf Stenvold, Steven Tobin 
and Lisa Tortell. 

Finally, thanks to organizers and participants from seminars held in 
Brussels, Lima, New Delhi, Toronto, and Washington, DC for 
insights and comments on preliminary findings of the report; also 
to ILO field directors and staff for their administrative and technical 
support in arranging the seminars.
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