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DISCLAIMER NOTE

This work is published under the responsibility of the Secretary-General of the OECD and the Director-
General of the ILO. The opinions expressed and the arguments employed herein do not necessarily reflect 
the official views of the OECD member countries, the ILO member states or the Global Deal partners. 

This document, as well as any data and any map included herein, are without prejudice to the status of or 
sovereignty over any territory, to the delimitation of international frontiers and boundaries and to the name 
of any territory, city or area.
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This first Flagship Report contributes to the “Global Deal for Decent Work and Inclusive Growth”, an initiative 
launched in 2016 by Swedish Prime Minister Stefan Löfven as a concrete input to the UN 2030 Agenda for 
Sustainable Development. The Global Deal is a multi-stakeholder partnership which brings together 
governments, businesses and employers’ organisations, trade unions, international organisations and 
associations representing civil society around a shared objective. This shared objective consists in developing 
and harnessing the potential of social dialogue and sound industrial relations as instruments for promoting 
decent work and job quality in line with Sustainable Development Goal 8 on Decent Work and Economic Growth, 
and thereby fostering greater equality and more Inclusive Growth in line with Sustainable Development Goal 10 
on Reduced Inequalities.

This report was co-written by the Organisation for Economic Co-operation and Development (OECD) and 
the International Labour Organization (ILO), and coordinated by the Global Deal Support Unit located in the 
Swedish Ministry of Foreign Affairs. It was prepared under the supervision of Gabriela Ramos (OECD Chief of 
Staff and G20 Sherpa), Stefano Scarpetta (OECD Director for Employment, Labour and Social Affairs), Mark 
Pearson (OECD Deputy-Director for Employment, Labour and Social Affairs) and Romina Boarini (Coordinator 
of the OECD Inclusive Growth Initiative); James Howard (Senior Adviser to the ILO Director-General); and Sofia 
Östmark (Ambassador and Coordinator of the Global Deal Initiative).

The report benefitted from comments and review by a panel of Senior Advisors to the Global Deal including 
Olivier Blanchard, Natalia Brzezinski, Sharan Burrow, Sabina Dewan, Jason Furman, José Antonio Ocampo and 
Emmanuelle Wargon. Reflecting its joint and collaborative nature, this report draws on contributions from the 
ILO, the OECD Directorate for Employment, Labour and Social Affairs and the OECD Inclusive Growth Initiative. 
Chapter 1 was written by the ILO. Chapter 2 was written by the OECD. Chapters 3 and 4 were jointly written by 
the ILO and OECD. 

The ILO team consisted of Susan Hayter (Office of the Deputy Director-General for Policy), Chris Land-Kazlauskas 
(Fundamental Principles and Rights at Work Branch – FUNDAMENTALS), Andrea Marinucci (Inclusive Labour 
Markets, Labour Relations and Working Conditions Branch – INWORK), Ambra Migliore (FUNDAMENTALS), 
Silvia Possenti (INWORK), Dora Sari (external consultant) and Tvisha Shroff (Labour Law and Reform Unit). 
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Marcadent (INWORK), Damian Grimshaw (Research Department) and John Ritchotte (INWORK). 
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Division, ELS) and Neil Martin (Inclusive Growth Unit, SGE). The OECD team wishes to thank Stéphane Carcillo 
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report. 
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