
!U, m� 
f 

J
T 
O 
l International

17. � i Labour 
��_7 Organization 

� 

[EE] 
Elgar 

Internships, Employability 
and the Search for Decent 
Work Experience 

EDITED BY 

Andrew Stewart • Rosemary Owens 
Niall O'Higgins• Anne Hewitt 

1 

:t­
::i;-

...J..=-

\ -�
-� 

__.. 
.,,,,, 

?--........ � 

......... y-........ 1

--,,..· 
·,?P 

r 

� 

THE ILO FUTURE OF WORK SERIES 



Internships, Employability and the Search for 
Decent Work Experience



THE ILO FUTURE OF WORK SERIES

A range of new forces is transforming the world of work. These include 
technological advances, climate change, demographic shifts and the need 
for a greener and more sustainable economy. These changes pose serious 
challenges yet at the same time present opportunities to promote economic 
security, equal opportunity and social justice.

This series analyses new and emerging forms of work and examines impacts 
on contemporary and future workers and labour markets. Global in scope, the 
series focuses on developing and developed countries, and brings together 
leading scholars from the international research community. A major objective 
is to frame policy recommendations that can shape a better future of work for 
all.

Titles in the series include:

Telework in the 21st Century
An Evolutionary Perspective
Edited by Jon C. Messenger

Internships, Employability and the Search for Decent Work Experience
Edited by Andrew Stewart, Rosemary Owens, Niall O’Higgins and
Anne Hewitt



Cheltenham, UK • Northampton, MA, USA

Internships, 
Employability and the 
Search for Decent Work 
Experience
Edited by

Andrew Stewart
The University of Adelaide, Australia

Rosemary Owens
The University of Adelaide, Australia

Niall O’Higgins
International Labour Office, Switzerland

Anne Hewitt
The University of Adelaide, Australia

International Labour Office
Geneva, Switzerland



© International Labour Organization 2021 

First published 2021

This is an open access work distributed under the Creative Commons Attribution-
NonCommercial-NoDerivatives 3.0 Unported (http://creativecommons.org/licenses/by-nc-
nd/3.0/igo). Users can redistribute the work for non-commercial purposes, as long as it is passed 
along unchanged and in whole, as detailed in the License. Edward Elgar Publishing Ltd must 
be clearly credited as the rights holder for publication of the original work. Any translation or 
adaptation of the original content requires the written authorization of Edward Elgar Publishing 
Ltd.

The designations employed in ILO publications, which are in conformity with United Nations 
practice, and the presentation of material therein do not imply the expression of any opinion 
whatsoever on the part of the International Labour Office concerning the legal status of any 
country, area or territory or of its authorities, or concerning the delimitation of its frontiers.

The responsibility for opinions expressed in signed articles, studies and other contributions rests 
solely with their authors, and publication does not constitute an endorsement by the International 
Labour Office of the opinions expressed in them. 

Reference to names of firms and commercial products and processes does not imply their 
endorsement by the International Labour Office, and any failure to mention a particular firm, 
commercial product or process is not a sign of disapproval.

Published by
Edward Elgar Publishing Limited		 Edward Elgar Publishing, Inc.
The Lypiatts			   William Pratt House
15 Lansdown Road			   9 Dewey Court
Cheltenham			   Northampton
Glos GL50 2JA			   Massachusetts 01060
UK				    USA

In association with
International Labour Office 
4 route des Morillons
CH-1211 Geneva 22
Switzerland
ISBN 978-92-2-033813-1

A catalogue record for this book
is available from the British Library

Library of Congress Control Number: 2021936651

This book is available electronically in the 
Law subject collection
http://dx.doi.org/10.4337/9781800885042

ISBN 978 1 80088 503 5 (cased)
ISBN 978 1 80088 504 2 (eBook)

http://dx.doi.org/10.4337/doi



v

Contents

List of contributors� viii
Foreword � xiv
Acknowledgements � xvi

PART I	 BACKGROUND AND CONTEXT

1	 Internships: A policy and regulatory challenge� 2
Andrew Stewart, Rosemary Owens, Niall O’Higgins and
Anne Hewitt

2	 The nature and prevalence of internships� 17
Andrew Stewart

PART II	 INTERNSHIPS AND EMPLOYABILITY

3	 What makes for a ‘good’ internship?� 35
Niall O’Higgins and Luis Pinedo Caro

4	 How do internships undertaken during higher education 
affect graduates’ labour market outcomes in Italy and the 
United Kingdom?� 55
Charikleia Tzanakou, Luca Cattani, Daria Luchinskaya 
and Giulio Pedrini

5	 Challenging the assumptions supporting work experience 
as a pathway to employment� 76
Paula McDonald, Andrew Stewart and Damian Oliver

6	 The (non)instrumental character of unpaid internships: 
Implications for regulating internships� 91
Wil Hunt and Charikleia Tzanakou



Internships, employability and the search for decent work experiencevi

PART III	 REGULATING INTERNSHIPS: NATIONAL 
PERSPECTIVES

7	 Rights and obligations in the context of internships and 
traineeships: A German perspective� 113
Bernd Waas

8	 The law and regulation of internships in South Africa� 130
Mahlatse Innocent Maake-Malatji

9	 Internships and apprenticeships in Sweden, collective 
bargaining and social partner involvement� 145
Jenny Julén Votinius and Mia Rönnmar

10	 Square pegs and round holes: Shrinking protections for 
unpaid interns under the Fair Labor Standards Act� 163
James J. Brudney

11	 Work experience, the contract of employment and the 
scope of labour law: The United Kingdom and Australia 
compared� 189
Rosemary Owens

PART IV	 INTERNSHIPS, EDUCATION AND WELFARE

12	 Regulating international educational internships: 
Opportunities and challenges� 208
Joanna Howe

13	 Universities as internship regulators: Evidence from Australia� 223
Anne Hewitt

14	 Regulating internships in active labour market 
programmes: A comparative perspective� 239
Irene Nikoloudakis

15	 Trainees – the new army of cheap labour: Lessons from workfare� 255
Amir Paz-Fuchs

16	 Extending social security to trainees in Spain, France and 
Germany: A tale of segmentation� 269
Alexandre de le Court



viiContents

PART V	 HUMAN RIGHTS AND EQUAL OPPORTUNITY

17	 Fundamental rights broadening the scope of labour law? 
The example of trainees� 285
Annika Rosin

18	 Working at the edges of legal protection: Equality law and 
youth work experience from a comparative perspective� 302
Alysia Blackham

19	 Traineeships and systemic discrimination against young workers� 321
Julia López López

PART VI	 INTERNSHIP REGULATION: INTO THE FUTURE

20	 Developing new standards for internships� 335
Andrew Stewart, Rosemary Owens, Niall O’Higgins and
Anne Hewitt

Index� 349

预览已结束，完整报告链接和二维码如下：
https://www.yunbaogao.cn/report/index/report?reportId=5_22556


