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GUIDELINES ON THE DEPLOYMENT OF FILIPINO NURSES TO THE
UNITED KINGDOM

In view of opportunities for the employment of Filipino nurses to the UK,
deployment guidelines are prescribed as follows:

I.          Qualification Requirements

1.         Professional Regulation Commission (PRC) registered Filipino nurses may
qualify for deployment as registered nurse in hospitals and nursing homes in the UK.

2.         Only hospitals and nursing homes authorized to conduct supervised training
shall be allowed to recruit Filipino nurses.

II.          Accreditation of Principals

1.         Government and private medical institutions (hospitals, nursing homes and
other similar institutions) and licensed placement organizations in the UK recruiting
Filipino nurses for the said country must undergo the accreditation system.

2.         The principal shall submit the following documentary requirements for
accreditation with a licensed recruitment agency in the Philippines:

2.1    Government and Private hospitals/nursing homes and other similar
institutions

a.      Special Power of Attorney in favor of the Philippine agency duly
authenticated by the Philippine embassy and with prior notarization by a
Commissioner of Oaths in the UK and legalization by the Foreign
Commonwealth Office (FCO);

b.      Manpower request of the hospital/nursing home stipulating the
position of adaptation nurse during the adaptation period and registered
nurse upon UKCC registration, volume of requirements, salary (during
and after the adaptation period) and specialization requirements, duly
authenticated and verified by the Philippine embassy and with prior
notarization by a Commissioner of Oaths in the UK and legalization by
the Foreign Commonwealth Office (FCO);

c.       Master employment contract, signed by the authorized
representative of the hospital/nursing home, and duly authenticated and
verified by the Philippine embassy and with prior notarization by a
Commissioner of Oaths in the UK and legalization by the Foreign
Commonwealth Office (FCO) stipulating the following basic provisions:



•           Position of adaptation nurse during the adaptation
period/supervised practice and registered nurse upon UKCC
registration;

•           Basic salary of not lower than £11,000 per annum
during the adaptation period/supervised practice and
immediately adjusted to salary Grade D or above upon UKCC
registration.

•           Payment of nurses' airfares to and from the UK by
the employer. Cost of ticket should not be subject to refund by
the nurses.

•           Repatriation of nurses' remains and property to point
of origin, in case of death, at the foreign principal's expense.

•           Just causes for termination.

•           Applicability of UK laws in the implementation of the
employment contract, especially in the resolution of any
disputes;

d.      Proof of approval to conduct supervised training.

e.      Business license/registration/articles of incorporation or equivalent
document which need not be authenticated/verified.

2.2       Employment service providers/placement organization in the UK
shall submit the following documentary requirements:

a.      Special Power of Attorney in favor of the Philippine agency duly
authenticated by the Philippine Embassy, with prior notarization by a
Commissioner of Oaths in the UK and legalization by the Foreign and
Commonwealth Office.

b.      Manpower request of the employment service provider/placement
organization stipulating the position of adaptation nurse during the
adaptation period and registered nurse upon UKCC registration, volume
of requirements, salary (during and after the adaptation period) and
specialization requirements, duly authenticated and verified by the
Philippine embassy and with prior notarization by a Commissioner of
Oaths in the UK and legalization by the Foreign Commonwealth Office
(FCO). In support of the manpower request, the job order of the client
hospital/nursing home issued to the employment service
provider/placement organization should be appended to the above cited
document;

c.       Master Employment Contract of the client hospital/nursing homes,
etc. signed by the authorized representative of the hospital/nursing
home, and duly authenticated and verified by the Philippine embassy and
with prior notarization by a Commissioner of Oaths in the UK and
legalization by the Foreign Commonwealth Office (FCO), stipulating the
basic provisions cited in item 2.1.c.


