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[ PNP MEMORANDUM CIRCULAR NO. 2005-004,
March 22, 2005 ]

PNP INTELLIGENCE ELIGIBILITY LIST AND POLICE
INTELLIGENCE OCCUPATIONAL SPECIALTY

I. GENERAL:
 

One basic principle in human resource management is that people make up the
internal social system of an organization. Adherence to this principle by the
Philippine National Police (PNP is immensely expressed in its Vision Statement which
has the following lines in the early part of the declaration: "The men and women of
the PNP are committed to the vision of a professional, dynamic and motivated
PNP...."

 

The PNP Intelligence community subscribes to the same principle, Throughout its
existence, its leaders have instituted various initiatives to make its personnel a
highly professional, dynamic and motivated resource-multiplying force. The
Preparation and Occupational Specialty (PIOS) is yet another initiative.

 

2. OBJECTIVES:
 

a. To come up with a PNP Intelligence Eligibility List and Police Intelligence
Occupational Specialty that will serve as management tools in upgrading the human
resources of the PNP Intelligence Community.

 

b. To organize governing bodies to manage the preparation and maintenance of the
Intelligence Eligibility List.

 

3. DEFINITION OF TERMS:
 

a. Eligibility - refers to the qualification granted to PNP personnel, uniformed and
non-uniformed, making him or her fit to be assigned with and assume a position in
the police intelligence community on the basis of acquired training, experience and
competence.

 

b. PNP Intelligence Eligibility List (INTELIST) - refers to roster of PNP personnel in
the active service whose training, experience and competence qualify them for
intelligence assignments.

 

c. PNP Intelligence Community - refers to PNP Intelligence units or offices and/or
personnel assigned thereat. For purposes of this circular, assignment at the
Directorate for Intelligence (DI); PNP Intelligence Group (IG) and its
regional/subordinate offices; RIIDs of the PNP Regional Offices; DIIDs of PNP
District Offices; the different PNP National Support Units intelligence divisions/offices
and subordinate offices; Intelligence Offices of Task Force/Sections of Regional



Mobile Forces, PNP Provincial Offices and Police Stations iS considered part of the
PNP intelligence community.

d. Intelligence Eligibility Review Board - refers to the body at the national
headquarters that reviews and confirms the intelligence Eligibility List submitted by
the respective Intel Boards. Periodically assesses the Intel List and recommends to
the Director for Intelligence policies in the recruitment, training, assignment and
release of personnel in the Intelligence Community.

e. PNP Intelligence Eligibility Board - refers to the group of ranking/senior
intelligence officials in the PNP Intelligence units holding positions of major
responsibility that reviews and formulates policies relative to career development in
the police service, processes and recommends candidates for inclusion in the
intelligence eligibility list to a certain category.

f. Police Intelligence Occupational Specialty (PIOS) - refers to the areas of expertise
that personnel may possess in the field of intelligence such as operations, counter-
intelligence, production, foreign liaison training, administration, and training.

g. Qualification Standards - refers to the least possible or allowable qualifications
that personnel must possess in order to be considered for intelligence assignment.

4. CATEGORIES IN PNP INTELLIGENCE ELIGIBILITY LIST:

A. CATEGORY I

1) intelligence Positions:

a. Directorate for Intelligence - Director; Deputy Director; and Executive
Officer

 b. PNP Intelligence Group-Director, Deputy Director and Chief Directorial
Staff.

 c. Office of Police Attache to Washington D.C., USA-Police Attache.

2) Training/Experience Required:
 

a. Graduate of Police Intelligence Senior Executive Course (PIOSEC) or Advance
Intelligence Courses or its equivalent like foreign courses; and Doctoral Degree with
at least ten (10) years accumulated assignment in the intelligence community,
(Note: For Police Attaches, training on Police Attache is a must.)

 b. Must have commutatively held an intelligence position in Category II for at least
three (3) years.

 

3) PER Required - Very Satisfactory or higher for the last rating period and an
average rating of Very Satisfactory during his accumulated intelligence assignment

 

B. CATEGORY II
 

1) Intelligence Positions:
 

a. Directorate for Intelligence - Police Attaches (excluding PA, Washington, D.C.,
USA) and Division Chiefs.

 



b. PNP- Intelligence Group - Chief of Divisions, Support and Regional Officers.
c. National Support Units -Assistant Director for Intelligence
d. Regional Police Offices - Chief, Regional Intelligence and Investigation Division
e. NCRPO District - Chief, Regional Intelligence and Investigation Division.

2) Training/Experience Required:

a. Graduate of Officers Basic or Advance Intelligence Courses and OSEC or its
equivalence with at least five (5) years accumulated assignment in the intelligence
community. (Note: For Police Attaches, training on Police Attache is a must).
b. Must have commutatively held an intelligence position in Category III for at least
two (2) years.

3) PER Required - Very Satisfactory or higher for the last rating period and an
average rating of Very Satisfactory during his accumulated intelligence assignment.

C. CATEGORY III

1) Intelligence Positions:

a. Directorate for Intelligence - Assistant Division Chiefs, Section Chiefs, Senior
Intelligence Analysts and Assistant Police Attaches
b. PNP Intelligence Group - Assistant Division Chiefs, Support and Regional Officers;
Senior Intelligence Analysts and Section Chiefs.
c. National Support Units - Assistant Chiefs and Section Chiefs of Intelligence
Divisions.
d. Regional Police Offices -Assistant Chief, Section Chiefs of Regional Intelligence
and Investigation Division; Intelligence Officers of Provincial and City Police Offices;
Intelligence Officers of Regional Mobile Groups.

2) Training/Experience Required:

a. Graduate of Police Intelligence Officers Course (PIOC); Intelligence Analyst
Course; Basic Intelligence Collection Course (BICC); Police Intelligence Case
Operations Management Course (PICOMC); Military Intelligence Collection Course
(MICC); Strategic Intelligence Course (SIC); Document Exploitation Course (DEC);
or its equivalence, and for NUPs at least a graduate of Police Intelligence Course,
with at least three (3) years accumulated assignment in the intelligence community.
b. Must have commutatively held an intelligence position in Category IV for at least
one (1) year.

3) PER Required - Very Satisfactory or higher for the last rating period and an
average rating of Very Satisfactory during his accumulated intelligence assignment

D. CATEGORY IV

1) Intelligence Positions:

a. Directorate for Intelligence -Assistant Section Chiefs and Intelligence Analysts.
b. PNP Intelligence Group - Section Chiefs. Intelligence Analysts and Provincial Team
Leaders
c. National Support Units - Section Chiefs of Intelligence Division of Regional Offices



d. Police Regional Offices - Section Chiefs and Intelligence Analysts at Regionai
Intelligence and Investigation Division; Assistant Intelligence Officers and Section
Chiefs of Intelligence Division of Provincial and City Police Offices: Intelligence
Officers of Municipal Police Stations; Assistant Intelligence Officers and Section
Chiefs of Provincial Mobile Groups.

2) Training/Experience Required:

a. Graduate of, at least, Officers Basic Intelligence Courses for Officers and
Intelligence Analyst Course or its equivalence for PNCOs and NUPs, with at least two
(2) years accumulated assignment in the intelligence community for both,
b. Must be holding continuously an intelligence position in Category V for at least
one (1) year,

3) PER Required - Very Satisfactory or higher for the last rating period and an
average rating of Very Satisfactory during his accumulated intelligence assignment.

E. CATEGORY V

1) Intelligence Positions:

a. Directorate for Intelligence - Chief Clerks and Section PNCOs and Administrative
Assistants, Office of Police Attaches.
b. PNP Intelligence Group-Chief Executive Senior Police Officer, Chief Clerks and
Section PNCOs of Divisions, Support and Regional Offices; and Provincial Intelligence
Teams PNCOs.
c. National Support Units - Chiefs Clerks and Section PNCOs of Intelligence Division.
d. Police Regional Offices-RWD Chief Clerk and Section PNCOs Regional intelligence
and Investigation Division; Chief Clerks of Provincial and City Police Offices, Chief
Clerks and Intelligence PNCOs of Regional and Provincial Mobile Groups.

2) Training/Experience Required:

a. Graduate of Police Intelligence Course (PfC) and Senior Leadership Course (SLC)
or their equivalence or Police Intelligence Foreign Administrative Assistant (PIFAAC);
or Enlisted Personnel Intelligence Course; PNP Crime Investigation and Detection
Course (CRIDEC); or Narcotic Investigation Course (NIC) with at least one (1) year
accumulated assignment in the intelligence community
b. Must be holding continuously an intelligence position of responsibility for at least
one year.

3) PER Required -Very Satisfactory or higher for the last rating period and an
average rating of Very Satisfactory during his accumulated intelligence assignment.

F. RESERVE CATEGORY

a. PNP personnel in the active service who are no longer designated to intelligence
positions nor assigned in the intelligence service but were formerly included in I to V
of the Intelligence Eligibility List.
b. Personnel included in this category, are primarily the alternate pool of intelligence
eligible personnel. They may qualify to any intelligence positions in the categories
enumerated in the Intelligence Eligibility List.


