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RULES AND PROCEDURES IN THE SELECTION OF PNP
PERSONNEL FOR SECONDMENT AND DETAIL TO INTERNATIONAL

ORGANIZATION AND PEACEKEEPING MISSIONS

I. 
 REFERENCES

 

1. Section 6c Rule III, Civil Service Commission Memorandum Circular No. 40 dated
December 14, 1998, re-Revised Omnibus Rules on Appointments and Other
Personnel Actions;

 

2. PNP Circular No. 2007-004 dated May 8, 2007, entitled “Revised Guidelines and
Procedures on Personnel Action on Detail of Philippine National Police (PNP)
Uniformed Personnel to other Government Offices/Agencies”;

 

3. PNP Memorandum Circular No. 2002-014 dated October 5, 2002, subject:
“Policies, Guidelines, and Procedures on the Processing of Personnel Applying for
Secondment with other Government Agencies”;

 

4. PNP Memorandum Circular No. 2006-010 dated June 14, 2006, subject:
“Assignment with PNP Training Service and Other Similar Institutions of PNP
Personnel Returning from the United Nations Missions and those who have
undergone more than One (1) Month of Foreign Schooling”;

 

5. United Nations Civilian Police Handbook.
 

 
II.

 PURPOSE AND SCOPE
 

These rules shall govern the pre-deployment , deployment and post deployment of
PNP personnel to all United Nations and other International Peacekeeping Missions
as well as the procedure to be followed.

 

III. DEFINITION OF TERMS
 

1. Active Police Service – refers to the actual performance of police field duties.
 

2. Deferment – is the act of postponing the detail of PNP personnel to the mission
area.

 

3. Detail – is the movement of an employee from one department or agency to



another which is temporary in nature, which does not involve a reduction in rank,
status or salary and does not require the issuance of another appointment.

4. End of Mission (EOM) – is the exact date the tour of duty ends based on the
records of the United Nations.

5. Mission Area – the country where the peacekeeping operation is undertaken.

6. Secondment – is a movement of an employee from one department or agency to
another which is temporary in nature and which may or may not require issuance of
an appointment but may either involve reduction or increase in compensation.

7. United Nations Standby Arrangement System (UNSAS) Examination – is an
examination administered by the PNP Selection Committee as a pre-qualification to
take the UNSAT examination.

8. United Nations Selection Assistance Team (UNSAT) Examination – is an
examination administered by a team from UNDPKO to determine the competencies
of candidates on English language, driving skills and firearms proficiency.

9. United Nations Department of Peacekeeping Operations (UNDPKO) – a
department in the United Nations Headquarters directly in charge of the
peacekeeping operations of the UN.

A. Pre-Deployment

IV. POLICY GUIDELINES

1. The UNSAS examination shall be administered by the PNP Selection Committee
assisted by the Secretariat.

2. UNSAT examination shall be administered in the Philippines by UN
Representatives designated by the UNDPKO and to be assisted by the members of
the PNP Selection Committee and Secretariat. Only those who passed the UNSAS
screening process shall be allowed to take the UNSAT.

3. The names of applicants who successfully passed the UNSAT examination will be
placed in a priority list ranked according to the results of their UNSAT examination
and the number of UN mission that he has been detailed to.

4. All UNSAT passers shall compose the PNP UN Stand-by List and while waiting for
their UN detail in the mission area, they shall return to their mother units to render
regular police duties.

5. All PNP personnel included in the PNP UN stand-by List who has no mission
experience   shall undergo a Pre-Departure Orientation Seminar (PDOS), conducted
by the PNP Training Service.

6. The composition of the PNP Contingent for detail to international peacekeeping
operations shall be 40% PCOs and 60% PNCOs, whenever practicable. The inclusion
of women police for deployment to UN mission shall be encouraged.



7. Detail of PNP personnel included in the standby list shall be done in the following
sequence:

a. First priority will be given to those without previous UN mission
experience. 

 

b. Priority for those who have previous UN Mission experience shall be
done according to the number of missions they have been detailed, that
is, those with fewer missions shall have priority over those with more
missions. However, if there is an invitation for detail in a new mission
area where there are no PNP personnel detailed yet, five (5) percent of
the group shall come from those with previous mission/s experience.

8. In case all the PNP personnel in the stand-by list are detailed in the mission area
and pending the conduct of a new UNSAS and UNSAT examinations, an interim
stand-by group shall be formed from among those who recently ended their mission
provided that it is not more than eighteen months (18) from the date of their end of
mission. Priority of detail shall be those who have the least number of deployments.

 

9. Any qualified personnel who will request deferment from scheduled detail would
be ranked last in the standby list prepared by the PNP Selection Committee,
provided he/ she can justify the reason for such deferment of which shall be
deliberated upon and approved by the said committee.

 

10. Any qualified personnel who will request for second deferment although such
request is justified, shall be deleted from the standby list.

 

11. PNP personnel who are included in the stand by list for passing the UNSAT
examination and those already serving in any international peacekeeping mission
shall not be considered for secondment. All application for secondment to
international organization shall be deliberated by the Committee and approved by
the Chief, PNP.

 

12. The secondment of PNP personnel with an international organization shall be
subject the approval of the mother and the receiving agency. In case of a
secondment exceeding a one year period, the approval of the Civil Service
Commission shall be required. However, it should not exceed a maximum period of
three (3) years except otherwise provided for by law or as required under
bilateral/multilateral agreements.

 

13.  Prior to their detail, all PNP personnel shall execute an undertaking stating the
following:

 

a. That he/she is committing himself/herself to observe exemplary
behavior and discipline while in the mission area. He/she will be guided
by the PNP Code of Ethics and Professional Conduct. He/she shall likewise
respect the PNP Chain of Command and perform other tasks that will
bring honor and prestige to the Philippines;

 

b. That he/she shall not commit any acts or omissions that will cause


