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IIAPAPTHMA MPQTO
' THS ENIZHMHZ E@HMEPIAAS THX AHMOKPATIAS
Aop. 3927 NG 26mg NOEMBPIOY 2004
NOMOOEXIA '

MEPOX III

O negi g Toppacns yia Ty AvaBewenon s Tvufacns yia tnv Igosrasia tng Mnteo-
mrog (Avadswponuévig) (Kvgwtizdg) Nopog tov 2004 exdidetar pue dnpocisven oy Exi-
onun Egnuegida tng Kungraxtis Anuoxgartiag sOpgova ne 1o Agdeo S2 tov Tuvidypatos.

AouBpoc 54(111) Tov 2004
NOMOZ MOY KYPONEI TH TYMBAZH
THZ AIEONOYZ OPITANQZHY EPTAXIAZY AP. 183
I'NA THN ANAGEQPHXH THX SYMBAXHX I'lA THN INMPOZTAZIA
' THXZ MHTPOTHTAZ (ANAGEQPHMENHZX) TOY 1952

H Boult} Tov AvVILTQoohIwv Yneitel wg axorovbwe:

1. O ooy Nopog Ba avagépetar g o epl TS Sopfaong yua TNV Avobed- Zuvvoauxos
pnon g SopBaong ywo v Mgootaoia tng MnTeotnTug (AvaOEanuevng) tirhos,
(Kuowtirde) Nopog tov 2004.

2. Z1ov TaQovia NOpo, exTog av aitd TO KELUEVO TQOXUTEL SLUPOQETLHY Eounveic.
£vvoLo—

«Zvupaon» onpaiver tn Sovufacn tng AweBvoig Opydvewons Egyasiug
(AQ.183) ywa tnv AvobBewenon e Zopfaong ywo v Tgootuoia tng
Mnteétntag (Avabewoenuévng) tou 1952, n omoia vioBetnbnxe amd
Fevinty Zuvdiaoneyn g AtebBvoig Ogydvwoong Egyamag xotd tnv 88n
2Uvodo g otn Fevevm otig 15 Touvviov Tov 2000.

3. Me tov moQdévia NOpo xvo@vetal i ZVpfaon, tng omoiag 10 aubevitnd Kiowen g
AHELUEVO OTNV ayyhixn extifetar 0to MéEgog I xat og eAAnVrnn petagpoaon ato ﬁ‘l’{‘g‘fg?
~Mé£gog I tov Mivaxa: =~ . Mégog I,

NOgiTaL OTL, 08 TEQITTWON SLAPOOAS HETAED TOU XELWEVOU Tov Mégovg I xar Méeos I
exeivov tov Mégoug I tov Ilivaxa, veQLoyveL TO xuusvo OV exTiBETAL OTO
Mépog I Tov Mivaxa.
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MINAKAZ
(6oBgo 3)

'MEPOS I

Conventron 183

5 CONVENTION CONCERNING TH
RE\!ISION OF THE MATERNITY PROTECTIO

' Havrng b zen convened at Ceneva by the Governmg Body or the lnt\,matronar Las,our' :

SN Ofﬁce ar'd havma met in its 88{h Sessron on 0 May 2000 and

L ,:' Notrng the need torevrse‘the Matemrty Protectron Convertron (Revrsed) 19v_, end :

~ the Maternrty Protectlon Recommendation, 1952, in order fo further. promote equahty ,
- of all women in the workforce and the health and safety of the mother and child, and -
.in order to recognize the diversity in econcmic and social development of Members,
- as well as the diversity of enterprises, ard the development of the protectron of
. maternrty in natlona| law and practlce and ' : .

' Nonng the provnsrons of the Umversal Dec!aratron of Human Rrghts (1948) th

" United Nations Convention on the:Elimination of Ali Forms of Discrimination Against
Women (1979), the United Nations Convention on the Rights of the Child (1989), the
" Beijing Declaration and Platform for Action “(1995), the International Labour
Organization's Declaration on: Equality ‘of Opportunity and Treatment for Women -

.. Workers (1975), the International Labour Organization's Declaration on Fundamental

Principles and Rights at' Work and: its Follow-up (1998), as well as the international
. _-labour. Conventions and Recommendations aimed at ensuring equality of opportumty- B
‘and treatment for men and women workers, in pa"t.cular fhe Conventron concermng
'Workers wlth Family. Responsrbrhtres 198 and

»Takmg into account the crrcumstances of women workers and tbe need to prov.de
- protection for pregnancy, whrc*r are the sharea responsrbliry of govcrnment and -
"socrety and - = : : Do '

' Havmq aecrded upon the adoptron of certam pruposats wnh regard to the re\n:,rcn of
. the Maternity Protection Convention (Revised), 1952, and F’ecommenda*ron 1952,
whrch is the fourth |tem an the agenda of the ‘JCSSIQn -and

'Havmg determlned that these propesa!s sha!l take a‘we form of an rr*e*n;t nal.
Conve mron : '

adopts this f fteenth day of Jun° of the year two thousand the followmg Con 1=nncn,
whrch may be czted as the Maternity Protectron Conventron 2000.
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SCOPE

Artlcle 1

. For ‘the:purposes of thrs Conventron the term waman applles to’ any female person
' without discrimination: whateoever and the tem c!'rf‘d applxes to any chrld wrthout
'drscnmrnation whatsoever o A i Lo SR

Arliole 2 —

1. ans Conventlon upp nes to ,_ls en*ployed women rncludlng LhOS° ln atyp c:::l forms .
jof dependent work S e , :

L 2 However each l\uember whrch ratrf ies thrs Convenuon may aﬁer con%lnng the L

. '-representatlve organizations of employers and workers concerned, exclude wholly or
-_partly from the scope of the Convention limited categories of workers when its
. appllcatlon to them would rarae specral problens of a substantlal nature

3. Eauh Member Wth"l avarls rtself of the pObSlblllty afforded in the precedmg'
paragraph shall, in its first report on the ‘application of the Convention under article
.22 of the Constitution of the International Labour Organization, list the categories of
_workers thus excluded and the reasons for their exclusion. In'its subsequent reports,

the Member shall describe the measures taken with a view to progressrvely '

extendrng the provrsrons of the Conventlon to these categorles : :

hEALTH PR FCTIOl\'
A'trc.e 3

‘ 'Each Member shan after consulung the representatlve organrzatlons of employera '
" and workers, adopt appropriate measures to ensure that pregnant or-breastfeeding
‘women are not obliged to perform work which has been determined.by the
competent authority to be prejudicial to the health of the mother or the child, or
"~ where an assessment has es anllsned a significant risk to the mo;her's health or that
- of her ch:ld ' : v . :

MATERN[TY LEAVE

Article 4

1. On productlon of a medrcal certn‘"cate or othex appropriate cer‘.rlcat.on as.

~determined by national law and practice, stating the presumed date of childbirih, a

woman to whom- this Convention applies sharl be entrtled t’\ a period of mqterm’*y
' leave of not less than 14 we eks :

2. The length of the penod of leave referred to above shall be specified by ‘sach
Member in a declaration accompanying its ratification of this Convention.
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3. Each Member may subsequently deposrr wrth the' Dlrector-Generalf of thef
Internatronal Labour Ofﬁce a further declaratlon extendmg the period of aternltyj
leave 5 R r :

'4 Wrth due regard to the protectron of the health oft e mother and tha of
“maternity leave shall include a period: of six weeks' compulsory leave’ aﬁer chrldbrrth L
- unless - otherwrse agreed ‘at . the natronal level by the- ovemment,f and the f,;’ n
: 'representatrve orgamZatrons of employers and worl\ers _‘ Tl Co TR

5 The predutal portron of matermty leave shall be extended by any penod elapsmg B
~ between the presumed date of childbirth and the actual date of chrldb.rth wrthcut
- reductton in any compulsory portlon of postnatal leave o . -

LEAVE lN CA\DE OF ILLNESSFOR COMPLICATlONo

[:On productron of a medloal certlt“ cate leave shall be provrded before or arter the
-maternity’ leave period in.the case of iliness,’ comphcatrons or risk of complications

~ arising out of pregnancy or childbirth. The nature and the maximum duratron of such

o leave may be specrﬁed in accordance wrth natronal Iaw and practrce

4 BENEFlTS e

Artlcle 6

. 1. Cash benefits shall be provrded ln accoroance wrth nat ronal lc\VS and regulations,
" or in any other manner consistent wrth national practrce to women who are absent
from work on leave referred to ln Artrcles 4 or 5 ‘ :

C2. Cash benef.ts shall be ata level whrch ensures that the woman can -'namtarn |
herself and her Chlld m proper condt "ns of health and wrth a sultable standard of
Irvrng : _ : . :

3. Where under natronal Iaw or practrce cash benet'ts pard W|th respect to leave ,
referred to in Article 4 are based on previous eammgs the amount of such benefits -
shall not be less than two-thrrds of the woman's previous earnings or of such of
those earmngs as are taken |nto account for the purpose of computlng benef ts

4, Where under natronal Iaw or practrce other methods are used to detemme t
- cash benefits paid with respect to leave referred to- in Article 4, the amount of such
benefits shall be comparable to the amount resultrng on average from the appncatlon
of the precedrng paragraph : . : .

5 Each Member shall ensure that the condltrons to qUalrfy for cash benet' ts can be
satlsned by a large majonty of the women to whom thls Conventron applxes

'6 Where a woman does not meet the condltrons to qualrfy for cash bene.sts under
. natlonal laws and regulatlons or ln any other manner consnstent wrth naticnal
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practice, she shall be entltled to adequate beneﬁts out"of soc1alféssnstance funds j_'

',subject to the means test requnred for such ass:stance

' 7 Medlcal benef ts shall be prowded for the woman and her chrld in 'accordance wuth ’

national laws ‘and - regulatlons or-in-any: other:’ manner. consistent. with natronal -

- practice.” Medical benefits shall include: prenatal, ch:ldbrrth and postnatal care as_:, S

well as hospltallzatlon care when necessary -

' 8. ln order *o proteet the Sltuanon of women m the labour martet beneﬂts m respeCt
. of the Iéave referred to in Articles 4 and 5 shall be- provrded through compulsory

- social insurance or puolrc funds, of in a'manner deterrmned by national law and -

practlce An employer shall not be individually liable for the direct cost of any such

: mone*ary benefit to a woman employed by hlm or her wnthout that employer's —

- specmc agreement except where

(a) such is provrded for in natlonal Iaw or practlce ina member State pnor to the dete '
. of adoptlon of thls Convernon by tne International Labour Conference or :

(b) lt is subsequently ag eed at t'1e natlonal 'evel by the govemment and the
representative orgamzatlons of employers and workers :

Art|cle 7

1. A Member whose economy and socral secunty system are msuft' crently developedA '

shall be deemed to be in compliance with Article 6, paragraphs 3 and 4, ‘if cash: L

”benet'ts are provided at a rate no lower than a rate payable for srckness or
vtempo rary dlsabll.ty in accordance with natlonal laws and regulatlons ;

2.A Member which avalls itself of the possrblllty afforded in the precedmg paragraph ’
~ shall, in its first report on the appiication of this Convention under article 22 of the
" Constitution of the International Labour Organization, explain the reasons therefor

and indicate the rate at which cash benefits are provrded In its subsequent reports

' ~the Member shall describe the measures taken with a view to progressrvely ralsmg o

the rate of benents
EMPLOYMENT PROTECTION AND NON- DlSCRlMINATlON
Artlcle 8

Lt shall be unlawrul ‘or an employer to termmate the employment of a woman
' dunng her pregnancy or absence on leave referred to in Articles 4 or 5 or during a
‘period following her return to work to be prescribed by national laws or regulatlons
except .on grounds unrelated to.the pregnancy or birth of the child and its
" consequences or nursing. The burden of proving that the reasons for dismissal are.
unrelated to pregnancy or childbirth and its consequences or nursing shall rest on .
} the employer : .

’ 2 A woman is guarant ed the right to return to the same position or an equivalsnt
position paid at the same rate at the end of her maternity leave.



