
Ν. 54(ΗΙ)/2004 

ΠΑΡΑΡΤΗΜΑ ΠΡΩΤΟ 
ΤΗΣ ΕΠΙΣΗΜΗΣ ΕΦΗΜΕΡΙΔΑΣ ΤΗΣ ΔΗΜΟΚΡΑΤΙΑΣ 

Αρ. 3927 της 26ης ΝΟΕΜΒΡΙΟΥ 2004 
ΝΟΜΟΘΕΣΙΑ 

ΜΕΡΟΣ ΠΙ 

Ο περί της Σύμβασης για την Αναθεώρηση της Σύμβασης για την Προστασία της Μητρό­
τητας (Αναθεωρημένης) (Κυρωτικός) Νόμος του 2004 εκδίδεται με δημοσίευση στην Επί­
σημη Εφημερίδα της Κυπριακής Δημοκρατίας σύμφωνα με το Αρθρο 52 του Συντάγματος. 

Αριθμός 54(111) του 2004 
ΝΟΜΟΣ ΠΟΥ ΚΥΡΩΝΕΙ ΤΗ ΣΥΜΒΑΣΗ 

ΤΗΣ ΔΙΕΘΝΟΥΣ ΟΡΓΑΝΩΣΗΣ ΕΡΓΑΣΙΑΣ ΑΡ. 183 
ΓΙΑ ΤΗΝ ΑΝΑΘΕΩΡΗΣΗ ΤΗΣ ΣΥΜΒΑΣΗΣ ΓΙΑ ΤΗΝ ΠΡΟΣΤΑΣΙΑ 

ΤΗΣ ΜΗΤΡΟΤΗΤΑΣ (ΑΝΑΘΕΩΡΗΜΕΝΗΣ) ΤΟΥ 1952 
Η Βουλή των Αντιπροσώπων ψηφίζει ως ακολούθως: 
1. Ο παρατν Νόμος θα αναφέρεται ως ο περί της Σύμβασης για την Αναθεώ- Συνοπτικός 

ρήση της Σύμβασης για την Προστασία της Μητρότητας (Αναθεωρημένης) τιτλ°5· 
(Κυρωτικός) Νόμος του 2004. 

2. Στον παρόντα Νόμο, εκτός αν από το κείμενο προκύπτει διαφορετική Ερμηνεία, 
έννοια— 

«Σύμβαση» σημαίνει τη Σύμβαση της Διεθνούς Οργάνωσης Εργασίας 
(Αρ. 183) για την Αναθεώρηση της Σύμβασης για την Προστασία της 
Μητρότητας (Αναθεωρημένης) του 1952, η οποία υιοθετήθηκε από τη 
Γενική Συνδιάσκεψη της Διεθνούς Οργάνωσης Εργασίας κατά την 88η 
Συνοδό της στη Γενεύη στις 15 Ιουνίου του 2000. 
3. Με τον παρόντα Νόμο κυρώνεται η Σύμβαση, της οποίας το αυθεντικό κύρωση της 

κείμενο στην αγγλική εκτίθεται στο Μέρος Ι και σε ελληνική μετάφραση στο' η^,^Ι15" 
Μέρος Π του Πίνακα: Μέρος Γ 

Νοείται ότι, σε περίπτωση διαφοράς μεταξύ του κειμένου του Μέρους Ι και ME(-)0? Π· 
εκείνου του Μέρους II του Πίνακα, υπερισχύει το κείμενο που εκτίθεται στο 
Μέρος Ι του Πίνακα. 

(4269). 
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ΠΙΝΑΚΑΣ 

(άρθρο 3) 

ΜΕΡΟΣ Ι 

Convention 183 
CONVENTION COr^ERNlNG ΤΗ£Ϊ-̂ ^^^^^?^^^^^^^^^^^^^ 

REVISION OF THE MAfERNJtY PROTECTION 
; ■ . ■ : ■ : ■ ; ■ / ; - : ^ . ^ ^ 

The General Conference of the(international Labour; Organization,^ '■--' > 

Having been convened at Geneva by the Governing Body of the international Labour 
Office, and having met in its 88th Session on 30 May 2000, and 

Noting the need to revise the Maternity Protection Convention (Revised), 1952, and 
the Maternity Protection Recommendation, 1952, in order to further promote equality 
of all women in the workforce and the health and safety of the mother and child, and 
in order to recognize the diversity in economic and social development of Members, 
as well as the diversity of enterprises, and the development of the protection of 
maternity in national law and practice, and 

Noting the provisions of the Universal Declaration of Human Rights (1948), the 
United Nations Convention on the Elimination of AH Forms of Discrimination Against 
Women (1979), the United Nations Convention on the Rights of the Child (1989), the 
Beijing Declaration and Platform for Action (1995), the International Labour 
Organization's Declaration on Equality of Opportunity and Treatment for Women 
Workers (1975), the International Labour Organization's Declaration on Fundamental 
Principles and Rights at Work and its Follow-up (1998), as well as the international 
labour. Conventions and Recommendations aimed at ensuring equality of opportunity 
and treatment for men and women workers, in particular the Convention concerning 
Workers with Family Responsibilities,1981, and 

taking into account the circumstances of women workers and the need to provide 
protection for pregnancy, which are the shared responsibility of government and 
society, and 

Having decided upon the adoption of certain proposals with regard to the revision of 
the Maternity Protection Convention (Revised), 1952, and Recommendation, 1952, 
which is the fourth item dn the agenda of the session, and 

Having determined that these proposals shall take the form of an international· 
Convention;' 

adopts this fifteenth day of June of the year two thousand the following Convention, 
which may be cited as the Maternity Protection Convention, 2000. 
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For the purposes of this Convention, the term woman applies to any female person 
without discrimination whatsoever and the term child applies to any child without 
discrimination whatsoever. \'
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' Articled ■/■ 

1. This Convention applies to ail employed .women,' including those in atypical forms 
of dependent work. ■'·■-

2. However, each Member which ratifies this Convention may, after consulting the 
. representative organizations of employers and workers concerned, exclude wholly or 

partly from the scope of the Convention limited categories of workers when its 
application to them would raise special problems of a substantial nature. 

3. Each Member which avails itself of the possibility afforded in the preceding 
paragraph shall, in its first report on the application of the Convention under article 
22 of the Constitution of the international Labour Organization, list the categories of 
workers thus excluded and the reasons for their exclusion. In its subsequent reports, 
the Member shall describe the measures takeni With a view to progressively 
extending the provisions of the Convention to these categories. 

HEALTH PROTECTION 

' ■ ' " . Articles 

Each Member snail, after consulting the representative organizations of employers 
and workers, adopt appropriate measures to ensure that pregnant or breastfeeding 
women are not obliged to perform work which has been determined; by the 
competent authority to be prejudicial to the health of the mother or the child, or 
where an assessment has established a significant risk to the mother's health or that 
of her child. 

MATERNITY LEAVE 

Article 4 

1. On production of a medical certificate or other appropriate certification, as 
determined by national law and practice, stating the presumed date of childbirth, a 
woman to whom this Convention applies shall be entitled to a period of maternity 
leave of not less than 14 weeks. 

2. The length of the period of leave referred to above shall be specified by each 
Member in a declaration accompanying its ratification of this Convention. 
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3. Each Member may subsequently deposit with the Directdr-CBeneral of the 
International Labour Office a further declaration extendingthe period of maternity 
leave,;.;;.;'-. \'
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4. With due regard to the protection of the health of the mother and that ofthechild, ^ 
maternity leave shall include a period of six weeks' compulsory leave after 
unless otherwiseι agreed at the national ;le\/el by the:4 government; and the ■■"·;■ 
representative organizations of employers and w o r k e r s . ; ; ; ^ 

5. The prenatal portion of maternity leave shall be extended by any period elapsing 
between the presumed date of childbirth arid the actual date of childbirth, without 
reduction in any compulsory portion of postnatal leave. 

LEAVE IN CASE OF ILLNESS OR COMPLICATIONS 

. . . . . . . . . . .
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On production of a medical certificate, leave shall be provided before or after the 
maternity leave period in the case of illness, complications or risk of complications 
arising out of pregnancy or childbirth. The nature and the maximum duration of such 
leave may be specified in accordance with national law arid practice. 

ft BENEFITS 

Article 6 

1. Cash benefits shall be provided, in accordance with national laws and regulations, 
or in any other manner consistent with national practice, to women who are absent 
from work on leave referred to in Articles 4 or'5. 

2. Cash benefits shall be at a level which ensures that the woman can maintain 
herself and her child in proper conditions of health and with a suitable standard of 

■living. ' .' \V;f
;
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3. Where, under national law or practice, cash benefits paid with respect to leave 
referred to in Article 4 are based on previous earnings, the amount of such benefits 
shall not be less than two-thirds of the woman's previous earnings or of such of 
those earnings as are taken into account for the purpose of computing benefits. 

4. Where, under national jaw or practice, other niethods are used to determine the 
cash benefits paid with respect to leave referred to in Article 4, the amount of such 
benefits shall be comparable to the amount resulting on average from the application 
of the preceding paragraph. ;: ; ; 

5. Each Member shall ensure that the conditions to qualify for cash benefits can be 
satisfied by a large majority of the women to whom this Convention applies. 

6. Where a woman does not meet the conditions to qualify for cash benefits under 
national laws and regulations or in any other manner consistent with national 
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practice, she shall be entitled to adequate benefits out of; social assistance funds, 
subject to the means test required for such assistance. 

7. Medical benefits shall be provided for the woman and her child in accordance with 
national laws and regulations or in any other manner consistent with national 
practice. Medical benefits shall include prenatal, childbirth and postnatal care, as 
well as hospitalization care when necessary. -.: 

8. in order to protect the situation of women in the labour market, benefits in respect 
of the leave referred to in Articles 4 and 5 shall be provided through compulsory 
social insurance or public funds, or in a manner determined by national law and 
practice. An employer shall not be individually liable for the direct cost of any such 
monetary benefit to a woman employed by him or her without that employer's 
specific agreement except where: 

(a) such is provided for in national law or practice in a member State prior to the date 
of adoption of this Convention by the international Labour Conference; or 

(b) it is subsequently agreed at the national level by the government and the 
representative organizations of employers and workers. 

Article 7 

1. A Member whose economy and social security system are insufficiently developed 
shall be deemed to be in compliance with Article 6, paragraphs 3 and 4, if cash 
benefits are provided at a rate no lower than a rate payable for sickness or 
temporary disability in accordance with national laws and regulations. 

2. A Member which avails itself of the possibility afforded in the preceding paragraph 
shall, in its first report on the application of this Convention under article 22 of the 
Constitution of the International Labour Organization, explain the reasons therefor 
and indicate the rate at which cash benefits are provided. In its subsequent reports, 
the Member shall describe the measures taken with a view to progressively raising 
the rate of benefits. 

EMPLOYMENT PROTECTION AND NON-DISCRIMINATION 

Article 8 

1. It shall be unlawful for an employer to terminate the employment of a woman 
during her pregnancy or absence on leave referred to in Articles 4 or 5 or during a 
period following her return to work to be prescribed by national laws or regulations, 
except on grounds unrelated to the pregnancy or birth of the child and its 
consequences or nursing. The burden of proving that the reasons for dismissal are 
unrelated to pregnancy or childbirth and its consequences or nursing shall rest on 
the employer. 

2. A woman is guaranteed the right to return to the same position or an equivalent 
position paid at the same rate at the end of her maternity leave. 


