E.E. ag. I(TIN) 524 N. 31(1I1)/99
Ag. 3378, 31.12.99

O neot Tng Tvpfaocng yia v Embeognon Egyaciag, 1947 (Ag. 81) (Migog II)(Kvow-
Tixdg) Nopog Tov 1999 exdidetar pue dnpocicvon oty Exionun Egnpegida tng Kuvngua- -
%1jg. ANHOXQOTIAS CVUQPOVE PE TO AQ0Q0 52 Tov Tuvrdaypatos.

Hooipo.

ZUvomTixGg
Tithog.

Eounveia.

Nivaxag.
Mégog 1.
Mégog H.

Kipwaon
Mégoug I1
g ZvpBaong.

AQOpoég 31(11I) Tov 1999
NOMOZ IIOY KYPQNEI TO MEPOZ Il THZ XYMBAZHZ I'lA THN
EINIOEQPHZH EPI'AZIAZ, 1947 (AP. 81)

Enewd n Zupfoon vy v Emibewonon Egyaoiag, 1947 (Ag. 81),
eEalgovpévoy tov Mégovg II, epaguotetal ot Anuoxgaua HOL OECUEVEL
QUTH.

Kou emedn pe v Amoéqaot, tov pe AQ. 48.997 xav muegopnvia 13
Iavovagiov 1999 to Ymoueywxd ZupPovhio amo@Aciloe Tnv ®VQWON TOV
Mépovg II tng ZVuPaong yia tnv Embewenon Egyaociag, 1947 (Ap. 81).

o TovTo 1 BOuAt TV AVILITQOOMI®WY YNPiLeL wg axolovbwg:

1. O mapwv Nopog Ba avagégetar wg o meQl tng ZuuPaomg yia v
EmiBeconon Egyaoma;, 1947 (Ag. 81) (Mégog II) (Kvowtixoég) Nomog tov
1999.

2. Ztov magovia Néuo, sutég oV Tl TO KELUEVO FTQOXVITTEL dLAPOQETLXT
EvvoL0—

«Zvuoon» (muawst ™ Zopfaon ya v Emﬁewgnon Egyaomg, 1947
(Aq. 81), Tng omoiag 1o ®eipevo tov Mégoug II g Tupfaong oto ayylixd
sowToTVNO £XTiBeTa O0To Mégog I Tov Ilivaxa ®ar ot peTdQoaon ota
eAMnvixd ato Mégog II tov Mivaxa:

Nogitar 6TL 0t TeQimTwon avrifeons twv dvo xetuevuw VREQLOYVEL TO
AELPEVO TTOV extifeTan 0to Mégog I tov Mivaxa.

3. To Mégog I tng ZvpPoong, to x®eipevo mg omoiag extibetal gtov
Hivaxa, pe tov madvia Néuo rvgovtal.
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NINAKATCL
(“Ap8po 2)
MEPOL I

‘Part II. [aBour Inspection 1x ComueRrce

. Article 22
- Each Member of the laternational -Labour Organisation for which this Pa:t
-‘of this Convention is in-force shall maintain a system of labour inspection in
commercial workplaces.

o Article 23

The system of labour inspection io commercial workpiaces <hall apply to
workplaces in respect of which legal provisions relating to conditions of work
-and the protection of workers while engaged in their work are cnforceabie by
labour inspectors.

v Article 24

The system. of labour iospection in commercial workplaces: shall comply
with the requirements of . Articles 3 to 21 of this Coavention in so far as they
are applicable.

Part II. MisceLtaneous Provisions

Article 25
l.  Any Member of the International Labour Organisation which raufies
this Coavention may, by a declaration appended to its ratificatioa, exclude Part II
frem its acceptance of the Coaventioa.
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2. Any ‘Member which has made such a declaration may at any time -
cancel that declaration by a subsequcnl declaration.

3. Every Member for which a declaration made under paragraph 1 of
this Article is in force shall indicate each year in its annual report upon the
application of this Convention the position of its law and practice in regard to
the provisions of Part II of this Convention and the extent to which effect has

been given, or is proposed to be given, to the said provisions.

Article 26

In any case in which it is doubtful whether any undertaking, part or service
of an undertaking or workplace is an undertaking, part, service or workplace to
which this-Convention applies,” the' question shall be settled by the competent
authority. .

: Article 27

. In this Convention: the term_"'legal provisions " includes, in_addition:to laws .
and regulauons arbitration awards and. collective - agreements upon which the
force of law is conferred and which are enforceable by labour inspectors.

Article 28

There shall be included 'in" the annual reports to be submitted under
Article 22 of the Constitution :of the International Labour: Orgamsauon full .
information concemmg all laws and regulauons by which effect is given to the
provisions of this Convention.

Article 29

1. In the case of a Member the territory of which includes large areas
where, by reason of the sparseness-of the populanon or the stage of deve!opment
of the area, the ‘competent authorily considers it impracticable to enforge the
provisions of this Convention,, the authority may exempt such areas from the
application of this Convention- euher generally or with such exceptions in respect
of particular undertakings or occupations as it thinks fit.

2. Each Member shall indicate in its first annual report upon the applica-
tion of this Convention submitted under article 22 of the Constitution of the
International Labour Organisation any areas in respect of which it proposes to
have recourse to the provisions of the present Article and shail give the reasons
for which it proposes to have recourse thereto ; no Member shall, after the date
of its first annual report, bave recourse to the provisions of the present Article
except in respect of areas so indicated.

3. Each Member having recourse 1o the provisions of the present Article
shall indicate in subsequent annual reports anv arcas in respect of which it
renounces the right to have recourse to the provisions of the present Articie.

Articic 30

i. In respect of the territories referred to in article 15 of the Coastitetion
of the Internauonal Labour Organisation as amended by the Cunstitution of the
international Labour Organisation Instrument of Amendment, 1926, other than’
the tertitories referred to in .paragraphs 4 and 5 of the said article as so
amended, each Member of the Organisation which ratifies this Conveniion shall
commuaicate to the Director-General of the International Labour Office as soon
as possible after ratification a declaration stating— .

{a) the territories in respect of which it undertakes that the pmvmons of the
Convention shall be apphed wuhou: modification
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(6) the territories in respect of which it undertakes that the provisions of the
Convention shall be applied subject to modifications, together with details
of the said modlfncauons

{c) the territories in respect of which the Convenuon is inapplicable and in such
cases the grounds on which it is inapplicable ;

{d) the territories in respect of which it reserves its decision.

2. The undertakings referred to.in subparagraphs (aj and (6) of para-
graph 1 of this Article’ shail be deemed to be an integral part of the ratification
and shall have the force of ratification.

3. Any Member may at any time by a subsequent declaration cancel in
-whole or in part any reservations made in its original declaration in virtue ot
subparagraphs (b). (c) or (d} of paragraph I of this Article..

4..- Any Member may, at any time at which the Convention is subject 0
denunciation in accordance with the: provisions of Article 34, communicate to
- :the :Director-General-a- declaration modifying in any -other . respect-the terms oxT
any former declaration and stating the present position in respect. of such terri
tories as it may specify. -

Article 31

1... Where the subject matter of this Convention is within the self-gqverning
powers of any non-metropolitan territory, the Member responsible for the inter-
-mational relations-of -that territory fmay, m-agreement with the: Goveinment of
the territory, communicate to the Director-General of the International Labour
-Office ‘a declaration accepting on .behaif of the territory the obligations of this
Convention. :

2. A declaration "accepting the obligations of this Convention -may be
communicated to the Director-General of -the International Labour Office—

{a) by two or more Members of the Organisation in respect of any territory
which is under their joint authority ; or

(6) by any international authority responsible for thc administration of any
territory, in virtue of the Charter of the United Nations or otherwise. in
respect of any such territory.

3. Declarations communicated to the Director-General of the Internationat
Labour Office.in accordance with the preceding paragraphs of this Article shall
indicate whether the provisions of the Convention will be applicd in the territor
concerned without modification or subject to modifications ; when the declaratiosn
indicates that the provisions of the Convention will be apph;d sub,ect 10 modi-
fications it shall give details of the said modilications.

4. The Member, Members or international authority concerned mav ar e
time by a subsequent declaration renounce in whoie or in part the right to have
recourse to any modification indicated in any {ormer deciaration.

5. The Member, Membpers or internauvoral authority concerned mzy.”
any ume at which this Convention is subject 10 denunciation in accordaiice wiif
the provisions of Article 34, communicate 9 the Director-General a declaraven
modifying in any other respect the terms of 2any former declaration and stanny
the present position in respeci ¢f the application of the Convention.

Paat IV. Fi~aL Provisioss

b3

Aricle 32

, - Ine formal ratfications  of this Convention shall be commuaicated 0 the
Director-General of the International Labour Office for registration.
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- - - Y Article: 33

1. Thns Convcmlon shall be bmdmg only upon those Members of the
International Labour Organisation whose ratifications have been rcgistered wuh
the Director-General.

2. [t shall come into force twelve menths after the Jate on which the
ratifications of two Members have been registered with the Director-General.

3. Thereafter, this Coavention shall come into force for any Member
twelve months aiter the date on which its ratification has been registercd.

Article 34

1. A Member which has ratified this Conveation may denounce t-aiter
the expiration of ten years from the date on which the Convenuon first comes
into force, by an act communicated to the Director-General of the Intersational .
Labour Office for registration. Such denunciation shall not take effect untif one
year after the date on which it is: registered.

2. Each Member which has ratified this Coavention and which does not.
within the year (ollowing the expiration. of the peciod of ten years mentioned
in the preceding paragraph, exercise the right of denunciation provided for in
this Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years®under
the terms provided for in this Article.

Article 35

I. The Director-Genera! of the liaternational Labour Office shall notify all
Members of the Internatiotal Labour Organisation of the registration of all
ratifications, declarations and deanunciations commumcated to him by xhc Mem-
bers of the Organisation.

2. When notifying the Members of the Organisation of the regxstrauon
of the second ratification communicated to him, the Director-General shall draw
the attention of the Members of the Organisation to the date upon which the
Convention will come into force:

Article 36

{The Director-General of the International Labour Office shall commuaicate
to the Secretary-General of the United Nations for registration in accordance
with Article 102 of the Charter of the United Nations full particulars of all

- ratifications, declarations and acts of denmunciation registe-=’ -y him in accor-

dance with the provisions of the preceding Articles.

Article 37

At such times as it may consider necessary the Governing Body of the Inter-
natiooal Labour Office shall preseot to the General Conference a report on thz
working of this Convention and shall examine the desirability of placing on the
agenda of the Conference the question of its revision ia whole or in part.

Article 38

1. Should the Coaference adopt a pew Conventios revising this Conveanticn
in whoie or in part, then, unless the new Couvenuon provides.

aj the ratification by a Member of the new revising Convention shali ipso jure
involve the immediate deauaciation of this Coavertion, notwithstanding the
pravisions of Article 34 above, if and whea the new revising Convention
shall have come into force ; :



