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Ο περί της Σύμβασης για την Επιθεώρηση Εργασίας, 1947 (Αρ. 81) (Μέρος Π)(Κνρω-
τικός) Νόμος του 1999 εκδίδεται με δημοσίευση στην Επίσημη Εφημερίδα της Κυπρια­
κής Δημοκρατίας σύμφωνα με το Αρθρο 52 του Συντάγματος. 

Προοίμιο. 

Συνοπτικός 
τίτλος. 

Ερμηνεία. 

Πίνακας. 
Μέρος Ι. 
Μέρος II. 

Κύρωση 
Μέρους II 
της Σύμβασης. 

Αριθμός 31(111) του 1999 
ΝΟΜΟΣ ΠΟΥ ΚΥΡΩΝΕΙ ΤΟ ΜΕΡΟΣ II ΤΗΣ ΣΥΜΒΑΣΗΣ ΠΑ ΤΗΝ 

ΕΠΙΘΕΩΡΗΣΗ ΕΡΓΑΣΙΑΣ, 1947 (ΑΡ. 81) 
Επειδή η Σύμβαση για την Επιθεώρηση Εργασίας, 1947 (Αρ. 81), 

εξαιρουμένου του Μέρους Η, εφαρμόζεται στη Δημοκρατία και δεσμεύει 
αυτή. 

Και επειδή με την Απόφαση του με Αρ. 48.997 και ημερομηνία 13 
Ιανουαρίου 1999 το Υπουργικό Συμβούλιο αποφάσισε την κύρωση του 
Μέρους II της Σύμβασης για την Επιθεώρηση Εργασίας, 1947 (Αρ. 81). 

Για τούτο η Βουλή των Αντιπροσώπων ψηφίζει ως ακολούθως: 
1. Ο παρών Νόμος θα αναφέρεται ως ο περί της Σύμβασης για την 

Επιθεώρηση Εργασίας, 1947 (Αρ. 81) (Μέρος Π) (Κυρωτικός) Νόμος του 
1999. 

2. Στον παρόντα Νόμο, εκτός αν από το κείμενο προκύπτει διαφορετική 
έννοια— 

«Σύμβαση» σημαίνει τη Σύμβαση για την Επιθεώρηση Εργασίας, 1947 
(Αρ. 81), της οποίας το κείμενο του Μέρους II της Σύμβασης στο αγγλικό 
πρωτότυπο εκτίθεται στο Μέρος Ι του Πίνακα και σε μετάφραση στα 
ελληνικά στο Μέρος II του Πίνακα: 
Νοείται ότι σε περίπτωση αντίθεσης των δύο κειμένων, υπερισχύει το 

κείμενο που εκτίθεται στο Μέρος Ι του Πίνακα. 
3. Το Μέρος II της Σύμβασης, το κείμενο της οποίας εκτίθεται στον 

Πίνακα, με τον παρόντα Νόμο κυρούται. 
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Π Ι Ν Α Κ Α Ε 

( Ά ρ θ ρ ο 2) 
ΜΕΡΟΣ Ι 

PART II. LABOUR INSPECTION ι.ν COMMERCE 

Article 22 
Each Member of the International Labour Organisation for which this Put 

of this Convention is in force shall maintain a system of labour inspection in 
commercial workplaces. 

Article 23 
The system of labour inspection in commercial workplaces shall apply to 

workplaces in respect of which legal provisions relating to conditions of work 
and the protection of workers while engaged in their work are enforceable by 
labour inspectors. 

Article 24 
The system of labour inspection in commercial workplaces shall comply 

with the requirements of Articles 3 to 21 of this Convention in so far as they 
are applicable. 

PART III. MISCELLANEOUS PROVISIONS 

Article 25 
I. Any Member of the International Labour Organisation which ratifies 

this Convention may. by a declaration appended to its ratification, exclude Part II 
from its acceptance of the Convention. 
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2. Any Member which has made such a declaration may at any time 
cancel that declaration by a subsequent declaration. 

3. Every Member for which a declaration made under paragraph 1 of 
this Article is in force shall indicate each year in its annual report upon the 
application of this Convention the position of its law and practice in regard to 
the provisions of Part II of this Convention and the extent to which effect has 
been given, or is proposed to be given, to the said provisions. 

Article 26 
In any case in which it is doubtful whether any undertaking, part or service 

of an undertaking or workplace is an undertaking, part, service or workplace to 
which this Convention applies, the question shall be settled by the competent 
authority. 

Article 27 
Inthis.Convention the term, ''legal provisions ".inc.ludes^in. addition, to laws . 

and regulations, arbitration awards and collective.agreements upon which the 
force of law is conferred and which are enforceable by labour inspectors. 

Article 28 
There shall be included in the annual reports to be submitted under 

Article 22 of the Constitution oi .the International Labour. Organisation full 
information concern rag all laws and regulations by which effect is given to the 
provisions of this Convention. 

Article 29 
1. In the case of a Member thie territory of which includes large areas 

where, by reason of the sparseness of the population or the stage of development 
of the area, the competent authority considers it impracticable to enforce the 
provisions of this Convention,, the authority may exempt such areas from the 
application of this Convention either generally or with such exceptions in respect 
of particular undertakings or occupations as it thinks fit. 

2. Each Member shall indicate in its first annual report upon the applica­
tion of this Convention submitted under article 22 of the Constitution of the 
International Labour Organisation any areas in respect of which it proposes to 
have recourse to the provisions of the present Article and shall give the reasons 
for which it proposes to have recourse thereto; no Member shall, after the date 
of its first annual report, have recourse to the provisions of the present Article 
except in respect of areas so indicated. 

3. Each Member having recourse to the provisions of the present Article 
shall indicate in subsequent annual reports any areas in respect of which it 
renounces the right to have recourse to the provisions of the present Article. 

ArticU 30 
I. In respect of the territories referred to in article 3 5 of the Constitution 

of the International Labour Organisation as amended by the Constitution of the 
international Labour Organisation Instrument of Amendment, lO-ΐό. other than' 
the territories referred to in paragraphs 4 and 5 of' the said article as so 
amended, each Member of the Organisation which ratifies this Convention shai! 
communicate to the Director-General of the International Labour Office as soon 
as possible after ratification a declaration stating— 
(a) the territories in respect of which it undertakes that the provisions of the 

Convention shall be applied without modification . 
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(b) the territories in respect of which it undertakes thai the provisions of the 
Convention shall be applied subject to modifications, together with details 
of the said modifications ; 

(c) the territories in respect of which the Convention is inapplicable and in such 
cases the grounds on which it is inapplicable ; 

(d) the territories in respect of which it reserves its decision. 
2. The undertakings referred to in subparagraphs (a) and (b) of para­

graph 1 of this Article' shall be deemed to be an integral pan of the ratification 
and shall have the force of ratification. 

3. Any Member may at any time by a subsequent declaration cancel in 
whole or in part any reservations made in its original declaration in virtue or 
subparagraphs (b). (c) or (d) of paragraph I of this Article. 

4. Any Member may, at any time at which the Convention is subject to 
denunciation in accordance with the provisions of Article 34, communicate to 

sthe ^Director-General, a declaration modifying in ar>y other respect-the terms of 
any former declaration and stating the present position in respect of such terri­
tories as it may specify. 

Article 31 
1. Where the subject matter of this Convention is within the self-gqverning 

powers of any non-metropolitan territory, the Member responsible for the inter­
national relations of that territory may, m agreement with the Government of 
the territory, communicate to the Director-General of the international Labour 
Office a declaration accepting on behalf of the territory the obligations of this 
Convention. 

2. A declaration accepting the obligations of this Convention may be 
communicated to the Director-General of the International Labour Of f i ce -
fa,) by two or more Members of the Organisation in respect of any territory 

which is under their joint authority; or 
(b) by any international authority responsible for the administration of any 

territory, in virtue of the Charter of the United Nations or otherwise, in 
respect of any such territory. 
3. Declarations communicated to the Director-General'of the international 

Labour Office in accordance with the preceding paragraphs of this Article shall 
indicate whether the provisions of the Convention will be applied in the territory 
concerned without modification or subject to modifications ; when the declaration 
indicates that the provisions of the Convention will be applied subject to modi­
fications it shall give details of the said modifications. 

4. The Member, Members or international authority concerned may at an;. 
time by a subsequent"declaration renounce in whole or in pan the right to ha.vc 
recourse to any modification indicated in any former declaration. 

5. The Member, Members or international authority concerned m^y. 
any time at which this Convention is subject to denunciation in accordance wi;r: 
the provisions of Article 34. communicate to the Director-General a declaration 
modifying in any other respeci the terms oi any former declaration and statir.u 
the present position in respect cf the application oi the Convention. 

P A S T IV. FINAL PROVISIONS 

Article 32 
Tne formal ratifications of this Convention shall be communicated :o the 

Director-General of the International Labour Office for registration. 
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: Article'33 
1. This Convention shall be binding only upon those Members of the 

International Labour Organisation whose ratifications have been registered with 
the Director-General. 

2. It shall come into force twelve months after the Jate on which the 
ratifications of two Members have been registered with the Director-General 

3. Thereafter, this Convention shall come into force for any Member 
twelve months after the date on which its ratification has been registered. 

Article 34 
1. A Member which has ratified this Convention may denounce it after 

the expiration of ten years from the date on which the Convention first comes 
into force, by an act communicated to the Director-General of the International 
Labour Office for registration. Such denunciation shall not take effect until one 
year after the date on which it is registered. 

2. Each Member which has ratified this Convention and which does not. 
within the year following the expiration, of the period of ten years mentioned 
in the preceding paragraph, exercise the right of denunciation provided for in 
this Article, will be bound for another period of ten years and, thereafter, may 
denounce this Convention at the expiration of each period of ten years'under 
the terms provided for in this Article. 

Article 35 
1. The Director-General of the International Labour Office shall notify all 

Members of the International Labour Organisation of the registration of ail 
ratifications, declarations and denunciations communicated to him by the Mem­
bers of the Organisation. 

2. When notifying the Members of the Organisation of the registration 
of the second ratification communicated to him, the Director-General shall draw 
the atteatioo of the Members of the Organisation to the date upon which the 
Convention will come into force. 

Article 36 
The Director-General of the International Labour Office shall communicate 

to the Secretary-General of the United Nations for registration in accordance 
with Article 102 of the Charter of the United Nations full particulars of all 
ratifications, declarations and acts of denunciation register·:-! :.y him in accor­
dance with the provisions of the preceding Articles. 

Article 37 
At such times as it may consider necessary the Governing Body of the Inter­

national Labour Office shall present to the General Conference a report on the 
working of this Convention and shall examine the desirability of placing on the 
agenda of the Conference the question of its revision in whole or in part. 

Article 38 
I. Should the Conference adopt a new Convention revising this Convention 

in whole or in pan. then, unless the new Convention provides. 
(a) the ratification by a Member of the new revising Convention shali ipso litre 

involve the immediate denunciation of this Convention, notwithstanding the 
provisions of Article 34 above, if and when the new revising Convention 
shall have come into force ; 


