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NOMOGOEXIA

MEPOX III

0 mepi g Tvpfacng nepi Tov Avingosdnoy tov Egyatopévov (Kvgutinég) Nopog
Tov 1995 exdidetar pe dnpocicven oty Enionun Egnueeida tng Kumgraxiis Anpoxea-
Tiog oUpgovae pe to Aghgo 52 tov Tvviaypatos.

AoBpog 30(II) Tov 1995 )
NOMOZ KYPQTIKOX THE IIEPI TQN ANTIITPOZQIIOQN
TQN EPTAZOMENQN SYMBAZXZHZ TOY 1971
1. O moowv Népog Ba avagégetal wg o meel Tng Zupbaong meQl Twv AvTi- Svvontxég
mRoomnwv Twv Egyatopévav (Kvewtinds) Nopog tov 1995. Tithog.
2. Ztov naQovta Nopo— Eounveia.

«Z0pPaon» oNUaiver TV TEQL TWV AVILITQOCMIWY TWV EgyoaCopévarv Zup-
Baon Tov 1971, n omoia vioBetiOmre otn Fevevn amd tn Fevixn Suvdidoneyn
g AteBvoig Ogydvwong EQyaciag otig 23 Iovviov 1971.

«OUVTEXVIO» ONUALVEL TNV 0Ttd TOV TTEQL ZuvTEX VIV NOUO avayvwQLopévn 71 tov 1965

, 22 tov 1970.
WG TETOLA.
3. Me ToV T0e6vTo NORO ®UodveTor 1 SURBOON TS 0T0lag TO QvBeEVTLKOG K\’!Q;:nfm o
T Ul.lﬁ(l .
RELPEVO OTNY ayyhxrt} extifetar oto Mégog I tov ITivaxa xau o eEAAnvLnY ustd- lﬂf,amg, o
Megog I
@oaon oto Mégog II autot: . . Mécoc IL.

Nogitat 6t1, o€ xeQimTmon avrigaons PLetoEv Tov xewpévov Tov Mégovg I nan
exeivov Tov Mégovug II tov ITivoxa, Oa VITEQLOXVEL TO AKELUEVO TTOV EXTIBETOL OTO
Mépog I avto.
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ITINAKAZ
(Agboo 3)

MEPOZ 1
CONVENTION No. 135

Convention concerning Protection and Facilities to be Afforded
to Workers’ Representatives in the Undertaking
The General Conference of the International Labour Organisation,
Having been convenced at Geneva by the Governing Body of the International Labour
Office, and having met in its Fifty-sixth Session on 2 June 1971, and
Noting the terms of the Right to Organise and Collective Bargaining Convention, 1949,
which provides for protection of workers against acts of anti-union discrimination in
respect of their employment, and
Considering that it is desirable to supplement these terms with respect to workers’
representatives, and
Having decided upon the adoption of certain proposals with regard to protection and
- facilities afforded to workers’ representatives in the undertaking, which is the fifth item
on the agenda of the session, and o
Having determined that these proposals shall take the form of an international
Convention,
adopts this twenty-third day of June of the year one thousand nine hundred and seventy-one
the following Convention, which may be cited as the Workers’ Representatives Convention,
1971:

Article 1

Workers’ representatives in the undertaking shall enjoy effective protection against any
act prejudicial to them, including dismissal, based on their status or activities as a workers’
representative or on union membership or participation in union activities, in so far as they
act in conformity with existing laws or collective agreements or other jointly agreed
arrangements.

Article 2

1. Such facilities in the undertaking shall be afforded to workers’ representatives as may
be appropriate in order to enable them to carry out their functions promptly and efficiently.
2. In this connection account shall be taken of the characteristics of the industrial

relations systems of the country and the needs, size and capabilities of the undertaking
concerned. :

3. The granting of such facilities shall not impair the efficient operation of the undertaking
concerned.

Article 3

For the purpose of this Convention the term «workers’ representatives» means persons
who are recognised as such under national law or practice, whether they are—

(a) Trade union representatives, namely, representatives designated or elected by trade
unions or by the members of such unions; or

(b) elected representatives, namely, representatives who are freely elected by the
workers of the undertaking in accordance with provisions of national laws or
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regulations or of collective agreements and whose functions do not include
activities which are recognised as the exclusive prerogative of trade unions in the
country concerned.

Article 4

National laws or regulations, collective agreements, arbitration awards or court decisions
may determine the type or types of workers’ representatives which shall be entitled to the
protection and facilities provided for in this Convention.

Article 5

Where there exist in the same undertaking both trade union representatives and elected
representatives, appropriate measures shall be taken, wherever necessary, to ensure that the
existence of elected representatives in not used to undermine the position of the trade unions
concerned of their representatives and to encourage co-operation on all relevant matters
between the elected representatives and the trade unions concerned and their
representatives.

Article 6

Effect may be given to this Convention through national laws or regulations or collective
agreements, or in any other manner consistent with national practice.

Article 7

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those Members of the Internationl Labour
Organisation whose ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after
the date on which its ratification has been registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of
ten years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the Internationl Labour Office for registration.
Such denunciation shall not take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this Convention at the expiration of each
period of ten years under the terms provided for in this Article.

. Article 10
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second

ratification communicated to him, the Director-General shall draw the attention of the
Members of the Organisation to the date upon which the Convention will come into force.



