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Ο περί της Συμβάσεως περί Τριμερών Συνεννοήσεων (Διεθνή Εργα­
τικά Έτίίπεδα) (Κυρωτικός) Νόμος τοϋ 1977 εκδίδεται διά δημοσιεύσεως 
εις την έπίσημον εφημερίδα της Κυπριακής Δημοκρατίας συμφώνως τω 
άρθρω 52 τοϋ Συντάγματος. 

. Αριθμός 37 του 1977 

ΜΟΜΟΣ ΚΥΡΏΝ ΤΗΝ Σ Υ Μ Β Α Σ Ι Ν ΠΕΡΙ ΤΡΙΜΕΡΩΝ ΣΥΝΕΝ­

ΝΟΗΣΕΩΝ (Δ ΙΕΘΝΗ ΕΡΓΑΤΙΚΑ ΕΠΙΠΕΔΑ) ΤΟΥ 1976 

Ή Βουλή των 'Αντιπροσώπων ψηφίζει ώς ακολούθως : 

1. Ό παρών Νόμος θά άναφέρητάι ώς ό περί της Συμβάσεως περί Συνοπτικός 
Τριμερών Συνεννοήσεων (Διεθνή Ε ρ γ α τ ι κ ά Επίπεδα) (Κυρωτικός) τίτλος. 
Νόμος του 1977. 

2. Έν τω παρόντι Νόμω, έκτος έάν έκ τοΰ κειμένου προκύπτη 'Ερμηνεία, 
διάφορος έννοια— 

«Σύμδασις» σημαίνει τήν Σύμδαοιν περί Τριμερών Συνεννοήσεων 
(Διεθνή Ε ρ γ α τ ι κ ά Επίπεδα) του 1976, της οποίας τό κείμενον 
έν τω άγγλ ικώ πρωτοτυπώ εκτίθεται είς το Πρώτον Μέρος τοΟ 
Πίνακος καί έν μεταφράσει είς τήν Ελληνική ν είς τό Δεύτερον 
Μέρος του Πίνακος : πίναξ. 

Νοείται δτι έν περιπτώσει αντιθέσεως μεταξύ τών δύο κειμένων 
υπερισχύει τό είς τό Πρώτον Μέρος τοΟ Πίνακος έκτιθέμενον 
κείμενον. 

3. Διά του παρόντος Νόμου κυρουται ή Σύμδασις. κορωσις 
Συμβάσεως* 

Π Ι ΝΑΞ 
("Αρθρον 2) 

ΠΡΩΤΟΝ ΜΕΡΟΣ 
CONVENTION 144 CONCERNING TRIPARTITE CONSULTATIONS 

TO PROMOTE THE IMPLEMENTATION OF INTERNATIONAL 
LABOUR STANDARDS 

The General Conference of the International Labour Organisation, 
Having been convened at Geneva by the Governing Body of the International 

labour Office, and having met in its Sixty ­ first Session on 2 June, 1976, and 
Recalling the terms of existing international labour Conventions and 

Recommendations — in particular the Freedom of Association and 
Protection of the Right to Organise Convention, 1948, the Right to 
Organise and Collective Bargaining Convention, 1949, and the Consultation 
(Industrial and National Levels) Recommendation, 1960 — which affirm the 
right of employers and workers to establish free and independent organi­
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sations and call for measures to promote effective consultation at the national 
level between public authorities and employers' and workers' organisations, 
as well as the provisions of numerous international labour Conventions and 
Recommendations which provide for the consultation of employers' and 
workers' organisations on measures to give effect thereto, and 

Having considered the fourth item on the agenda of the session which is 
entitled " Establishment of tripartite machinery to promote the implemen­
tation of international labour standards", and having decided upon the 
adoption of certain proposals' concerning tripartite consultations to promote 
the implementation of international labour standards, and 

Having determined that these proposals shall take the form of an international 
Convention, 

adopts this twenty ­ first day of June of the year one thousand nine hundred 
and seventy ­ six the following Convention, which may be cited as the Tripartite 
Consultation (International Labour Standards) Convention, 1976 : 

Article 1 
In this Convention the term " representative organisations" means the most 

representative organisations of employers and workers enjoying the right of 
freedom of association. 

Article 2 
1. Each Member of the International Labour Organisation which ratifies 

this Convention undertakes to operate procedures which ensure effective consul­
tations, with respect to the matters concerning the activities of the International 
labour Organisation set out in Article 5, paragraph 1, below, between repre­
sentatives of the government, of employers and of workers. 

2. The nature and form of the procedures provided for in paragraph 1 of 
this Article shall be determined in each country in accordance with national 
practice, after consultation with the representative organisations, where such 
organisations exist and such procedures have not yet been established. 

Article 3 
1. The representatives of employers and workers for the purposes of the 

procedures provided for in this Convention shall be freely chosen by their repre­
sentative organisations, where such organisations exist. 

2. Employers and workers shall be represented on an equal footing on any 
bodies through which consultations are undertaken. 

Article 4 
1. The competent authority shall assume responsibility for the administrative 

support of the procedures provided for in this Convention. 
2. Appropriate arrangements shall be made between the competent authority 

and the representative organisations, where such organisations exist, for the 
financing of any necessary training of participants in these procedures. 

Article 5 
1. The purpose of the procedures provided for in this Convention shall be 

consultations on— 
(a) government replies to questionnaires concerning items on the agenda 

of the International Labour Conference and government comments 
on proposed texts to be discussed by the Conference; 

(b) the proposals to be made to the competent authority or authorities 
in connection with the submission of Conventions and Recommen­
dations pursuant to article 19 of the Constitution of the International 
Labour Organisation; 
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(c) the re ­ examination at appropriate intervals of unratified Conventions 
and of Recommendations to which effect has not yet been given, 
to consider what measures might be taken to promote their imple­
mentation and ratification as appropriate ; 

(d) questions arising out of reports to be made to the International 
Labour Office under article 22 of the Constitution of the International 
Labour Organisation ; 

(e) proposals for the denunciation of ratified Conventions. 
2. In order to ensure adequate consideration of the matters referred to in 

paragraph 1 of this Article, consultations shall be undertaken at appropriate 
intervals fixed by agreement, but at least once a year. 

Article 6 
When this is considered appropriate after consultation with the representative 

organisations, where such organisations exist, the competent authority shall issue 
an annual report on the working of the procedures provided for in this 
Convention. 

Article 7 
The formal ratifications of this Convention shall be communicated to the 

Director ­ General of the International Labour Office for registration. 
Article 8 

1. This Convention shall be binding only upon those Members of the 
International Labour Organisation whose ratifications have been registered with 
the Director ­ General. 

2. It shall come into force twelve months after the date on which the 
ratifications of two Members have been registered with the Director ­ General. 

3. Thereafter, this Convention shall come into force for any Member twelve 
months after the date on which its ratification has been registered. 

Article 9 
1. A Member which has ratified this Convention may denounce it after the 

expiration of ten years from the date on which the Convention first comes into 
force, by an act communicated to the Director ­ General of the International 
Labour Office for registration. .Such denunciation shall not take effect until one 
year after the date on which it is registered. 

2. Each Member which has ratified this Convention and which does not, 
within the year following the expiration of the period of ten years mentioned 
in the preceding paragraph, exercise the right of denunciation provided for in 
this Article, will be bound for another period of ten years and, thereafter, may 
denounce this Convention at the expiration of each period of ten years under 
the terms provided for in this Article. 

Article 10 
1. The Director ­ General of the International Labour Office shall notify 

all Members of the International Labour Organisation of the registration of all 
ratifications and denunciations communicated to him by the Members of the 
Organisation. 

2. When notifying the Members of the Organisation of the registration of 
the second ratification communicated to him, the Director ­ General shall draw 
the attention of the Members of the Organisation to the date upon which the 
Convention will come into force. 

Article 11 
The Director ­ General of the International Labour Office shall communicate 

to the Secretary ­ General of the United Nations for registration in accordance 
with Article 102 of the Charier of the United Nations full particulars of all 
ratifications and acts of denunciation registered by him in accordance with the 
provisions of the preceding Articles. 


